


ИНФОРМАЦИЯ ЗА ОБЯВЕНИ СВОБОДНИ ПОЗИЦИИ В ИНСТИТУЦИИ И ОРГАНИ НА ЕС


Брюксел, 12/08/2015 г. 

Свободни позиции  в институции и органи на Европейския съюз, 
публикувани в периода 13-20 август  2015 г.

Информация за основните категории длъжностни лица може да бъде намерена ТУК.
I. КОМАНДИРОВАНИ НАЦИОНАЛНИ ЕКСПЕРТИ 
1. Командировани национални експерти в Европейската агенция по отбрана
Европейската агенция по отбрана обявява 7 свободни позиции за командировани национални експерти. Наименование на позициите на английски език:
· Project Officer Navigation and Air/Missile Defence - SNE 
· Project Officer Education, Training and Exercise - SNE 
· Project Officer Helicopter Training - SNE
· Project Officer Engage - SNE
· Project Officer Communication and Information Systems - SNE
· Project Officer Land Programmes - SNE
· Project Officer Capability Assessment -SNE 
Срокът за кандидатстване е 8 септември 2015 г. 


2. Командирован национален експерт в Европейската служба за външна дейност
Европейската служба за външна дейност обявява свободна позиция за командирован националенен експерт, съ-финансиран от изпращащата страна в Делегацията на ЕС в Израел. Срокът за кандидатстване е 18 септември 2015 г. 





II. СЛУЖИТЕЛИ НА ВРЕМЕННИ ДОГОВОРИ 
1. Срочно наети служители в Европейската служба за външна дейност
Европейската служба за външна дейност обяви  процедура за подбор на срочно наети служители – началник на сектор. Наименование на позициите на английски език:
· Head of ICT Operations
· Head of Sector "Information Management"
· Geographical Desk Officer for Field Security Operations
Повече информация е приложена. Кандидатстването се извършва на електронен адрес:  https://webgate.ec.europa.eu/eapplication/index.cfm Срокът за кандидатстване е 12:00 ч. СЕТ на 15 септември 2015 г. 



III. ДРУГИ 

European Asylum Support Office
ICT Officer (AD 5)
Deadline: 21 September 2015
More information: http://easo.europa.eu/working-for-easo/vacancies/
 

Centre de Traduction des Organes de l'Union Européenne
Agent Contractuel GFII -  Assistant Marchés Publics
disponible jusqu'au 14 septembre 2015 sur notre site internet.
http://cdt.europa.eu/FR/jobs/Pages/Jobs-opportunities.aspx#347
Chers collègues,

ECHA
Contract Agent (M/F)
Scientific Officer FG IV
Ref.: ECHA/CA/IV/2015/004
Grade: FG IV
Deadline for applications: 21 September 2015 at noon 12:00 Helsinki time (11:00 CET)
Location: Helsinki, Finland
More information: http://echa.europa.eu/web/guest/about-us/jobs/open-positions



[bookmark: _ОСНОВНИ_КАТЕГОРИИ_ДЛЪЖНОСТНИ]СНОВНИ КАТЕГОРИИ ДЛЪЖНОСТНИ ЛИЦА

Постоянните длъжностни лица/постоянните служители (fonctionnaires), които се подбират чрез открити конкурси, организирани от Европейската служба за подбор на персонал. Според естеството и значението на служебните си задължения, постоянните служители са разделени в две функционални групи на  „администратори“ и на „асистенти“.
Срочно наетите служители (temporary agents) могат да бъдат наемани да извършват различни задачи в една от следните категории: а) нестандартни (тясно специализирани) или временни задачи; б) за да попълнят недостига на персонал, когато списъците с резерви са изчерпани; в) за „кабинетите“ на комисарите; г) за специфични изисквания в научния сектор. Срочно наетите служители не се различават от постоянните служители на Комисията, освен по това, че са назначени с договори с определен срок.
Договорно наетите служители (contracted agents) изпълняват технически задачи или задачи по административно обслужване или работят в специализирани области, където няма достатъчно постоянни служители с необходимите умения. Те са наемани за определен максимален период, често с по-кратък първоначален договор за 6—12 месеца, в зависимост от вида работа.
Командированите национални експерти (seconded national experts) обикновено са командировани от държавните администрации на държавите членки, така че по-голяма част от тях са национални, регионални или местни държавни служители. Те могат да бъдат командировани за сметка на приемащата институция (в случая ЕК или ЕСВД) или за сметка на изпращаща страна.
Кандидатите за срочно наети служители в ЕСВД трябва да представят сертификат, издаден в рамките на изминали шест месеца от МВнР, с който се потвърждава тяхната принадлежност към дипломатическата служба.
Повече информация за типовете договори може да бъде намерена на адрес: http://ec.europa.eu/civil_service/job/index_en.htm
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EUROPEAN DEFENCE AGENCY COMMUNICATION



No. EDA201507051


To:
National Armaments Directors, Capabilities Directors, Policy Directors, R&T Directors and Human Resources Departments




Through: CENTRAL NATIONal POINTS OF CONTACT 


Copy:
PSC Ambassadors, Deputy Central Points of Contact, Brussels Points of Contact 


EDA RECRUITMENT – PUBLICATION OF 7 POSTS FOR SECONDED NATIONAL EXPERTS


Annexes: Vacancy Notices 


Please see below details of seven Seconded National Experts positions that are available in the Agency. 


During the discussion about the new EDA Council Decision, Member States reiterated the importance of the continued exchange of staff between national administrations and EDA. On the one hand this exchange brings updated military expertise into the Agency, on the other hand, once the SNE returns to his/her administration, it ensures a better understanding of how to make best use of the Agency.


In this respect, I would like to ask the National Armaments Directors, Capabilities Directors, Policy Directors, R&T Directors and Human Resources Departments to identify and propose the right candidates.



I would like to add that during the last year we have not been able to fill the majority of these SNE posts due to a lack of suitable sponsored candidates.



For your information these Vacancy notices will also be published on our internet site (www.eda.europa.eu) under ‘current vacancies’, through which your candidates need to respond. 



Project Officer Navigation and Air/Missile Defence - SNE 



Project Officer Education, Training and Exercise - SNE 


Project Officer Helicopter Training - SNE


Project Officer Engage - SNE



Project Officer Communication and Information Systems - SNE



Project Officer Land Programmes - SNE



Project Officer Capability Assessment -SNE 


Closing date: 8 September 2015


Candidates are reminded that the on-line application system will not accept applications after midnight (Brussels time, GMT+1) on the date of the deadline. 



I look forward to your sponsorship of suitable candidates. 


Jorge Domecq


EDA Com No: EDA201507051
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Documents SNE EDA/Vacancy notice 014c.pdf

EUROPEAN DEFENCE AGENCY
(EDA)

Vacancy notice
(Agency’s Seconded National Expert)

Post: Project Officer Capability Assessment
Type of post : SNE post

Grade : AD11 equivalent

Management of staff: N.A.

Location: Brussels

Indicative starting date: 16 September 2015

Level of Security Clearance: SECRET UE/EU SECRET

|Closing date for applications 8 September 2015

In accordance with the Rules applicable to national experts and military staff on secondment to the European Defence
Agency (2004/677/EC), Seconded National Experts are seconded to the Agency while remaining in the service of their
national employer and continuing to be paid their national salary by that employer. Therefore, in order to be considered
in the selection process, candidates for an SNE post must be sponsored by their national authorities. Confirmation is
required in the form of a letter of sponsorship addressed to the Agency as far as possible by the closing date for the
receipt of applications; and in any case not later than the recruitment date. The Rules are available on the EDA website

http://www.eda.europa.eu - vacancies.

The selection of candidates will follow the EDA Staff Recruitment Procedure. Candidates must apply for this post via the
EDA website http://www.eda.europa.eu - vacancies. Please note that to make an EDA on-line application you will need
to create your EDA profile using a valid e-mail address and a password.

1. BACKGROUND

The European Defence Agency was established on 12 July 2004, and is governed by Council Decision 2011/411/CFSP defining the statute,
seat and operational rules of the European Defence Agency.

The Agency has its headquarters in Brussels.

The main task of the EDA is to support the Member States and the Council in their effort to improve the EU’s defence capabilities in the
field of crisis management and to sustain the Common Security and Defence Policy (CSDP) as it stands now and develops in the future.

The Agency is structured into four directorates. Three operational directorates: Cooperation Planning & Support; Capability, Armaments &
Technology; and European Synergies & Innovation and the Corporate Services Directorate.

2. THE AGENCY'S WAY OF WORKING

The Agency is an “outward-facing” organisation, constantly interacting with its shareholders, the participating Member States, as well as
with a wide range of stakeholders. It works in an integrated way, with multi-disciplinary teams representing all the Agency’s functional
areas, to realise its objectives. Its business processes are flexible and oriented towards achieving results. Staff at all levels need to
demonstrate the corresponding qualities of commitment, flexibility, innovation, and team-working; to work effectively with shareholders and
stakeholder groups, formal and informal; and to operate without the need for detailed direction.

3. THE CAPABILITY, ARMAMENT & TECHNOLOGY DIRECTORATE

The Capability, Armament & Technology directorate prepares the programmes of tomorrow by maximising synergies between capabilities,
armaments and Research & Technology. The directorate brings together the Agency’s work in the areas of: Information Superiority
(Communication & Information Systems, Surveillance & Reconnaissance, Space, Cyber Defence; Air (Remotely Piloted Aircraft Systems,
Air-to-Air Refuelling, airlift and aerial systems technologies); Land (Counter-IED, armoured systems, camp protection and land systems
technologies); Maritime (Maritime Surveillance, Mine Counter Measures and naval systems technologies); and the Joint domain (mobility,
transport, medical and Ammunition). Particular attention is given to identifying future Critical Defence Technologies needed to support
military capabilities.
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http://www.eda.europa.eu/





4. DUTIES

The Project Officer Capability Assessment will under the guidance of the Head of Unit, and in cooperation with the other members of the
Cooperation Planning Unit, contribute to its tasks, inter alia identifying and promoting EU defence collaborative priorities and opportunities.
The Project Officer Capability Assessment will in particular be responsible for:

« implementing the Capability Development Plan (CDP) Priority Actions in close relationship with pMS’ capability planners, EDA
Directorates and Project Officers

« developing an overview and analysis of European military capability development in order to monitor the overall effect of the EU
Capability Development Plan and its related priorities;

« gathering information, monitoring and reporting on Member States’ Defence Reviews that has an impact on EU capability

development and preparing appropriate input to EDA Annual State of Play on the implementation of the Pooling and Sharing code of

conduct;

promoting intra-Directorate and inter-Directorates communication and interaction;

coordinating with the EUMC, through the EUMS and CEUMC's office, on all appropriate issues;

maintaining a close working relationship with all appropriate bodies of the Council in order to support all relevant CSDP objectives;

investigating on civil-military synergies in capability development and assisting in their coordination in EDA;

representing the Agency in activities related to capabilities, when so directed;

participating in workshops, seminars, conferences, etc. relevant to EDA’s activities, when and where appropriate.

The Project Officer Capability Assessment will be flexible in the tasks he is charged with, and show personal initiative in the development of
the above responsibilities.

5. QUALIFICATIONS AND EXPERIENCE REQUIRED

a. Conditions for eligibility:

(1) General

be a national of a Member State participating in the Agency;

be entitled to his/her full rights as a citizen;

have fulfilled any obligations imposed on him/her by the laws concerning military service;

produces the appropriate character references as to his/her suitability for the performance of his/her duties;

be physically fit to perform his/her duties;

Have a thorough knowledge of one of the official languages of the EU, and a satisfactory knowledge of another ofEssential selection
criteria.

b. Essential selection criteria:

(1) General

o have no personal interest (financial, family relationship, or other) which could be in conflict with disinterested discharge of his/her
duties within the Agency;

« hold a valid Personnel Security Clearance Certificate (national or EU PSC at SECRET UE/EU SECRET level). Personnel Security
Clearance Certificate’ (PSCC) means a certificate issued by a competent authority establishing that an individual is security cleared
and holds a valid national or EU PSC, and which shows the level of EUCI to which that individual may be granted access
(CONFIDENTIEL UE/EU CONFIDENTIAL or above), the date of validity of the relevant PSC and the date of expiry of the certificate
itself. Note that the necessary procedure for obtaining a PSCC can be initiated on request of the employer only, and not by the
individual candidate.);

e have a level of education which corresponds to completed university studies attested by a diploma when the normal period of
university education is four years or more, or a level of education which corresponds to completed university studies attested by a
diploma and appropriate professional experience of at least one year when the normal period of university education is at least three
year or be a graduate of a national or international Defence College.

(2) Professional

The candidate will be required to demonstrate that he/she has:

a good knowledge of European defence environment at large and CSDP in particular;

a good knowledge and practical experience of capability development, in a European context;

experience in military planning and operations;

a sound knowledge and professional experience of defence and force development;

management experience of multinational environment, including the organization and chairing of meetings, workshops, etc;







« atrack record of delivering successful business outcomes;
o ability to use IT tools at a proficient level.

(3) Personal
All staff must be able to fit into the Agency's way of working (see para. 2). Other attributes important for this post include:

ability to work in a multinational team;

flexibility, tact and pleasing disposition, with a strong sense of duty and responsibility;
accuracy and dependability;

analytical skills, results-orientation and strong motivation;

excellent interpersonal skills;

very good knowledge of English

commitment to the Agency's vision, values and objectives.

c. Desired selection criteria:

o Knowledge of maritime capabilities;
o Experience of work related to defence reviews

6. INDEPENDENCE AND DECLARATION OF INTEREST

The Project Officer Capability Assessment will be required to make a declaration of commitment to act independently in the Agency’s
interest and to make a declaration in relation to interests that might be considered prejudicial to his/her independence.

7. APPOINTMENT AND CONDITIONS OF EMPLOYMENT

The Project Officer Capability Assessment will be appointed by the Chief Executive, upon recommendation of the Chairman of the
Selection Committee.

Recruitment will be as a member of the Seconded National Expert staff of the Agency for a three-year period (unless a shorter period is
mutually agreed between the parties). Renewal is possible within the limits set out in the EDA Staff Regulations. The successful candidate
will be recruited as AD11 equivalent.

Applications are invited with a view to establishing a reserve list for the post of Project Officer Capability Assessment at the EDA. This list
may be used for other similar vacancies within the Agency and is valid until 31/12/2016, extendable. During the validity of the reserve list,
successful candidates may be offered a post in the EDA according to their competences in relation to the specific requirements of the
vacant post.

Inclusion on the reserve list does not imply any entitlement of employment in the Agency.

8. EQUAL OPPORTUNITIES

The EDA is an equal opportunities employer and accepts applications without distinction on the grounds of age, race, political, philosophical
or religious conviction, sex or sexual orientation and regardless of disabilities, marital status or family situation.

9. APPLICATION PROCEDURE

Candidates must submit their application electronically solely via the EDA website. Applications by any other means (hard copy or ordinary
e-mail) will not be accepted. Applications must be submitted no later than midnight. Candidates are reminded that the on-line application
system will not accept applications after midnight (Brussels time, GMT+1) on the date of the deadline.

A selection committee will be appointed. Please note that the selection committee's internal proceedings are strictly confidential and that
any contact with its members is forbidden.

If recruited, you will be requested to supply documentary evidence in support of the statements that you make for this application. Do
not send any supporting or supplementary information until you have been asked to do so by the Agency.

Please note that once you have created your EDA profile, any correspondence regarding your application must be sent or received via
your EDA profile.




mailto:recruitment@eda.europa.eu





For any prior enquiry, please refer to the FAQ (Frequently asked questions) section, or send an e-mail to recruitment@eda.europa.eu.

10. DATA PROTECTION

Please note that EDA will not return applications to candidates. The personal information EDA requests from candidates will be processed in
line with Regulation (EC) N° 45/2001 of the European Parliament and of the Council of 18 December 2000 on the protection of individuals
with regard to the processing of personal data by the Community institutions and bodies and on the free movement of such data. The
purpose of processing personal data which candidates submit is to manage applications in view of possible pre-selection and recruitment at
EDA.

More information on personal data protection in relation to selection and recruitment can be found on the EDA website:
http://www.eda.europa.eu/jobs/dataprotection
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EUROPEAN DEFENCE AGENCY
(EDA)

Vacancy notice
(Agency’s Seconded National Expert)

Post: Project Officer Navigation and Air/Missile Defence
Type of post : SNE post

Grade : AD9 equivalent

Management of staff: N.A.

Location: Brussels

Indicative starting date: 1 October 2015

Level of Security Clearance: SECRET UE/EU SECRET

|Closing date for applications 8 September 2015

In accordance with the Rules applicable to national experts and military staff on secondment to the European Defence
Agency (2004/677/EC), Seconded National Experts are seconded to the Agency while remaining in the service of their
national employer and continuing to be paid their national salary by that employer. Therefore, in order to be considered
in the selection process, candidates for an SNE post must be sponsored by their national authorities. Confirmation is
required in the form of a letter of sponsorship addressed to the Agency as far as possible by the closing date for the
receipt of applications; and in any case not later than the recruitment date. The Rules are available on the EDA website

http://www.eda.europa.eu - vacancies.

The selection of candidates will follow the EDA Staff Recruitment Procedure. Candidates must apply for this post via the
EDA website http://www.eda.europa.eu - vacancies. Please note that to make an EDA on-line application you will need
to create your EDA profile using a valid e-mail address and a password.

1. BACKGROUND

The European Defence Agency was established under a Joint Action of the Council of Ministers on 12 July, 2004. On 12 July 2011, the
Council adopted a Decision defining the statute, seat and operational rules of the European Defence Agency. This Council Decision
replaced the Council Joint Action.

The Agency has its headquarters in Brussels.

The main task of the EDA is to support the Member States (hereinafter also MS) and the Council in their effort to improve the EU’s
defence capabilities in the field of crisis management and to sustain the Common Security and Defence Policy (CSDP) as it stands now
and develops in the future.

The Agency has a new structure from 1 January 2014. In order to be better equiped to anticipate and react to developments in the
rapidly evolving defence and security environment, EDA has been restructured into three operational directorates: Cooperation Planning &
Support; Capability, Armaments & Technology; and European Synergies & Innovation. This will improve its operational output; facilitate the
prioritisation of tasks; and serve the needs, expectations and interests of Member States more effectively and efficiently.

2. THE AGENCY'S WAY OF WORKING

The Agency is an “outward-facing” organisation, constantly interacting with its shareholders, the participating Member States, as well as
with a wide range of stakeholders. It works in an integrated way, with multi-disciplinary teams representing all the Agency’s functional
areas, to realise its objectives including its annual Work Programme and its rolling three-year Work Plan. Its business processes are flexible
and oriented towards achieving results. Staff at all levels need to demonstrate the corresponding qualities of flexibility, innovation, and
team-working; to work effectively with shareholders and stakeholder groups, formal and informal; and to operate without the need for
detailed direction.

3. THE EUROPEAN SYNERGIES AND INNOVATION DIRECTORATE (ESI)

This directorate acts as an interface between defence ministries and wider EU policies that have implications for defence. One key task is
to promote and support innovation through innovative research. It develops synergies and greater complementarity with EU programmes
such as Horizon 2020 and European Structural Funds. The directorate is also the Agency’s focal point on Space Policy, on which it has a
close dialogue with the Commission and the European Space Agency. Another essential responsibility is Market & Industry policy, including
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SMEs, Security of Supply, the REACH regulation, market efficiency and global aspects of the defence market. The directorate also deals
with the military dimension of the Single European Sky, with a particular emphasis on the SESAR deployment phase, as well as the
Agency'’s activities in the areas of Green Energy.

4. DUTIES

The Project Officer Navigation and Air/Missile Defence (formerly GEM4) deals with important technology areas such as those covering
Navigation (including GNSS), Guidance and Control systems for Weapons and Platforms, Guided Precision Munitions, Inertial and
Gravitational devices, Motion Sensors and Environmental Monitoring. The goal is to gather advice from Member States’ experts on
Guidance and control allowing the identification of technology gaps and common areas of interest for cooperation.

The main objective is to launch collaborative R&T projects that fulfil MS needs and support CapTech Guidance and Control. Under the
direction of the ESI Director and the Head of the Unit Innovative Research, the Project Officer contributes through the following tasks:

« moderating and chairing the Guidance, Navigation and Control CapTech coordinating EDA’s relevant activities on the subject of
interest;

contributing to research and technology initiatives aimed at defining capability-led priorities and projects;

sharing information on national R&T priorities (top-down approach) or priorities inspired by other EDA work strands;

contributing to coordination of research and technology in the field of Missile and Air Defence;

evaluating industrial proposals considered relevant to R&T priorities (bottom-up approach);

forming groups of interested pMS for further preparation of R&T proposals;

organising and proposing workshops on selected topics to widen the contribution and consultation of the expert community;
proposing EDA-funded studies in specific areas to form a common understanding on research requirements;

take on additional tasks as required in the interest of the service;

Technology Watch and Forecast Analysis for the several areas covered by the EDA CapTechs with the aim of continuous
awareness of new breakthrough technologies and the assessment of the impact that they may have on future military capabilities.

Duties may evolve according to development of the EDA’s structure and activities, and the decisions of EDA management.

5. QUALIFICATIONS AND EXPERIENCE REQUIRED

a. Conditions for eligibility:
(1) General

be a national of a Member State participating in the Agency;

be entitled to his/her full rights as a citizen;

have fulfilled any obligations imposed on him/her by the laws concerning military service;

produces the appropriate character references as to his/her suitability for the performance of his/her duties;

be physically fit to perform his/her duties;

have a thorough knowledge of one of the official languages of the EU, and an satisfactory knowledge of another of these languages
to the extent necessary to discharge his/her duties.

b. Essential selection criteria:

(1) General

The candidate will:

« have no personal interest (financial, family relationship, or other) which could be in conflict with disinterested discharge of his/her
duties within the Agency;

« hold a valid Personnel Security Clearance Certificate (national or EU PSC at SECRET UE/EU SECRET level). Personnel Security
Clearance Certificate’ (PSCC) means a certificate issued by a competent authority establishing that an individual is security cleared
and holds a valid national or EU PSC, and which shows the level of EUCI to which that individual may be granted access
(CONFIDENTIEL UE/EU CONFIDENTIAL or above), the date of validity of the relevant PSC and the date of expiry of the certificate
itself. Note that the necessary procedure for obtaining a PSCC can be initiated on request of the employer only, and not by the
individual candidate.);

e have a level of education which corresponds to completed university studies attested by a diploma when the normal period of
university education is four years or more, or a level of education which corresponds to completed university studies attested by a
diploma and appropriate professional experience of at least one year when the normal period of university education is at least three
years or be a graduate of a national or international Defence College;







« have at least 6 years of experience gained after obtaining the minimum qualifications and at least 3 years of experience in the field.
(2) Professional

The candidate will be required to demonstrate that he/she has:

o familiarity with the defence international environment and the EU defence R&T community including both government, industry,
institutes and academia;

« specific background knowledge in the area of Guidance, Navigation and Control Systems and Air/Missile Technologies as referred
above;

« knowledge and experience in defence European and international R&T collaboration and a track record of delivering successful

business outcomes;

experience in technology watch and forecast processes;

experience in organisation and chairing of meetings and workshops;

a track record of delivering successful business outcomes;

a very good written and spoken English.

For reasons related to the Agency’s operational requirements, candidates should be available at short notice for the job.

(3) Personal

All staff must be able to fit into the Agency's way of working (see para. 2). Other attributes important for this post include:

team-working skills;

good interpersonal, communication and influencing skills;

flexibility, innovativeness, tact with a strong sense of duty and responsibility;
results-orientation and strong motivation;

accuracy and dependability;

ability to adapt to a quickly changing working environment;

genuine commitment to the Agency's objectives.

c. Desirable

« a university or engineering degree in a field related to guidance, navigation and control and/or missile and air defence and a broad
scientific culture.

6. INDEPENDENCE AND DECLARATION OF INTEREST

The Project Officer Navigation and Air/Missile Defence will be required to make a declaration of commitment to act independently in the
Agency'’s interest and to make a declaration in relation to interests that might be considered prejudicial to his/her independence.

7. APPOINTMENT AND CONDITIONS OF EMPLOYMENT

The Project Officer Navigation and Air/Missile Defence will be appointed by the Chief Executive, upon recommendation of the Chairman of
the Selection Committee.

Recruitment will be as a member of the Seconded National Expert staff of the Agency for a three-year period (unless a shorter period is
mutually agreed between the parties). Renewal is possible within the limits applicable to national experts and military staff on secondment
to the European Defence Agency. The successful candidate will be recruited as AD9 equivalent.

Applications are invited with a view to establishing a reserve list for the post of Project Officer Navigation and Air/Missile Defence at the
EDA. This list may be used for other similar vacancies within the Agency and is valid until 31/12/2016, extendable. During the validity of

the reserve list, successful candidates may be offered a post in the EDA according to their competences in relation to the specific
requirements of the vacant post.

Inclusion on the reserve list does not imply any entitlement of employment in the Agency.

8. EQUAL OPPORTUNITIES

The EDA is an equal opportunities employer and accepts applications without distinction on the grounds of age, race, political, philosophical
or religious conviction, sex or sexual orientation and regardless of disabilities, marital status or family situation.







9. APPLICATION PROCEDURE

Candidates must submit their application electronically solely via the EDA website. Applications by any other means (hard copy or ordinary
e-mail) will not be accepted.

If recruited, you will be requested to supply documentary evidence in support of the statements that you make for this application. Do
not send any supporting or supplementary information until you have been asked to do so by the Agency.

Please note that once you have created your EDA profile, any correspondence regarding your application must be sent or received via
your EDA profile.

Applications are invited with a view to establishing a reserve list for the post of Project Officer Navigation and Air/Missile Defence at the
EDA.

During the validity of the reserve list, successful candidates may be offered a post in the EDA according to their competencies in relation
to the specific requirements of the vacant post.

For any prior enquiry, please refer to the FAQ (Frequently asked questions) section, or send an e-mail to recruitment@eda.europa.eu.

10. DATA PROTECTION

Please note that EDA will not return applications to candidates. The personal information EDA requests from candidates will be processed in
line with Regulation (EC) N° 45/2001 of the European Parliament and of the Council of 18 December 2000 on the protection of individuals
with regard to the processing of personal data by the Community institutions and bodies and on the free movement of such data. The
purpose of processing personal data which candidates submit is to manage applications in view of possible pre-selection and recruitment at
EDA.

More information on personal data protection in relation to selection and recruitment can be found on the EDA website:
http://www.eda.europa.eu/jobs/dataprotection
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EUROPEAN DEFENCE AGENCY
(EDA)

Vacancy notice
(Agency’s Seconded National Expert)

Post: Project Officer Communication and Information Systems
Type of post : SNE post

Grade : AD11 equivalent

Management of staff: N.A.

Location: Brussels

Indicative starting date: 1 October 2015

Level of Security Clearance: SECRET UE/EU SECRET

|Closing date for applications 8 September 2015

In accordance with the Rules applicable to national experts and military staff on secondment to the European Defence
Agency (2004/677/EC), Seconded National Experts are seconded to the Agency while remaining in the service of their
national employer and continuing to be paid their national salary by that employer. Therefore, in order to be considered
in the selection process, candidates for an SNE post must be sponsored by their national authorities. Confirmation is
required in the form of a letter of sponsorship addressed to the Agency as far as possible by the closing date for the
receipt of applications; and in any case not later than the recruitment date. The Rules are available on the EDA website

http://www.eda.europa.eu - vacancies.

The selection of candidates will follow the EDA Staff Recruitment Procedure. Candidates must apply for this post via the
EDA website http://www.eda.europa.eu - vacancies. Please note that to make an EDA on-line application you will need
to create your EDA profile using a valid e-mail address and a password.

1. BACKGROUND

The European Defence Agency was established under a Joint Action of the Council of Ministers on 12 July, 2004. On 12 July 2011, the
Council adopted a Decision defining the statute, seat and operational rules of the European Defence Agency. This Council Decision
replaced the Council Joint Action.

The Agency has its headquarters in Brussels.

The main task of the EDA is to support the Member States and the Council in their effort to improve the EU’s defence capabilities in the
field of crisis management and to sustain the Common Security and Defence Policy (CSDP) as it stands now and develops in the future.

The Agency has a new structure from 1 January 2014. In order to be better equiped to anticipate and react to developments in the
rapidly evolving defence and security environment, EDA has been restructured into three operational directorates: Cooperation Planning &
Support; Capability, Armaments & Technology; and European Synergies & Innovation. This will improve its operational output; facilitate the
prioritisation of tasks; and serve the needs, expectations and interests of Member States more effectively and efficiently.

2. THE AGENCY'S WAY OF WORKING

The Agency is an “outward-facing” organisation, constantly interacting with its shareholders, the participating Member States, as well as
with a wide range of stakeholders. It works in an integrated way, with multi-disciplinary teams representing all the Agency’s functional
areas, to realise its objectives including its annual Work Programme and its rolling three-year Work Plan. Its business processes are flexible
and oriented towards achieving results. Staff at all levels need to demonstrate the corresponding qualities of flexibility, innovation, and
team-working; to work effectively with shareholders and stakeholder groups, formal and informal; and to operate without the need for
detailed direction.

3. THE CAPABILITY, ARMAMENT & TECHNOLOGY DIRECTORATE

The Capability, Armament & Technology directorate prepares the programmes of tomorrow by maximising synergies between capabilities,
armaments and Research & Technology. The directorate brings together the Agency’s work in the areas of: Information Superiority
(Communication & Information Systems, Surveillance & Reconnaissance, Space, Cyber Defence; Air (Remotely Piloted Aircraft Systems,
Air-to-Air Refuelling, airlift and aerial systems technologies); Land (Counter-IED, armoured systems, camp protection and land systems
technologies); Maritime (Maritime Surveillance, Mine Counter Measures and naval systems technologies); and the Joint domain (mobility,
transport, medical and Ammunition). Particular attention is given to identifying future Critical Defence Technologies needed to support
military capabilities.
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4. DUTIES

The Project Officer CIS, under the supervision of the Head of Unit Information Superiority, is responsible for identifying, initiating, and
coordinating the participating Member States’ work in terms of cooperative initiatives and projects in the field of Communication and
Information Systems, with specific focus on the Communications domain.

In particular, he/she will be responsible for:

« the development and definition of capabilities in the field of CIS with particular reference to the Communication Systems dimension,
based on operational civil and military requirements and current developments;

e managing the Project Team (PT) CIS (if necessary, acting as a PT Chair) as well as other related projects, workshops and

seminars;

moderating the “Communication/Information Systems & Network (CISN)” CapTech;

serving as chief architect for the unit (Information Superiority) and as supporting staff member for EDA defence architectural work;

the management of related Extranet Fora, Activity Database topics and other support tools;

identifying the budgetary requirements and, proposing the work plan that will support the activities of the PT CIS and CISN

CapTech;

preparing, launching and following the tenders and contracts related to studies in support of PT CIS and CISN CapTech activities;

contributing to the inter-directorate dialogue with capabilities based inputs to CIS related projects in other EDA directorates;

participating, on behalf of EDA, in conferences, seminars, and other similar activities within his subject matter area;

coordination with the Project Officers in the Agency to ensure coherency in the full range of capability development work;

maintaining appropriate links with participating Member States, relevant EU institutions and other external bodies.

Duties may evolve according to development of the EDA’s structure and activities, and the decisions of EDA management.

5. QUALIFICATIONS AND EXPERIENCE REQUIRED

a. Conditions for eligibility:

(1) General

be a national of a Member State participating in the Agency;

be entitled to his/her full rights as a citizen;

have fulfilled any obligations imposed on him/her by the laws concerning military service;

produces the appropriate character references as to his/her suitability for the performance of his/her duties;

be physically fit to perform his/her duties;

have a thorough knowledge of one of the official languages of the EU, and a satisfactory knowledge of another of these languages
to the extent necessary to discharge his/her duties.

b. Essential selection criteria:

(1) General

o have no personal interest (financial, family relationship, or other) which could be in conflict with disinterested discharge of his/her
duties within the Agency;

« hold a valid Personnel Security Clearance Certificate (national or EU PSC at SECRET UE/EU SECRET level). Personnel Security
Clearance Certificate’ (PSCC) means a certificate issued by a competent authority establishing that an individual is security cleared
and holds a valid national or EU PSC, and which shows the level of EUCI to which that individual may be granted access
(CONFIDENTIEL UE/EU CONFIDENTIAL or above), the date of validity of the relevant PSC and the date of expiry of the certificate
itself. Note that the necessary procedure for obtaining a PSCC can be initiated on request of the employer only, and not by the
individual candidate.);

e have a level of education which corresponds to completed university studies attested by a diploma when the normal period of
university education is four years or more, or a level of education which corresponds to completed university studies attested by a
diploma and appropriate professional experience of at least one year when the normal period of university education is at least three
years or be a graduate of a national or international Defence College.

(2) Professional
The candidate will be required to demonstrate a thorough understanding of and professional experience in:

e Communication and Information Technology;
« the challenges related to effective command, control, communication;







e proposing and championing effective short- and long-term solutions for capability development in the CIS domain;
e past and/or on-going operations in the area of J6;
« understanding and evaluating of Communication and Information architectures (based on the NATO Architecture Framework).

The candidate will be required to demonstrate that he/she is broadly familiar with most of the following areas:

Communication and Information technologies in the military and commercial off-the-shelf domain, for EU and NATO;
Future trends of these technologies;

Communications and information systems requirements from strategic down to the tactical level;

key CIS concepts for operations.

(3) Personal
All staff must be able to fit into the Agency's way of working (see par. 2). Other attributes important for this post include:

strong sense of duty and responsibility;

ability to work in multinational team;

good interpersonal, communication and influencing skills;
results-orientation and strong motivation;

flexibility and innovativeness;

ability to adapt to a quickly changing working environment;
commitment to the Agency's objectives.

c. Desirable:
The following would constitute additional assets:

familiarity with the CSDP Capability Development mechanism;

knowledge of the international environment (e.g. EU Council, EU Commission and NATO C3 structures);
a track record of delivering successful business outcomes;

experience of initiating, planning, co-ordinating, controlling and resourcing projects;

Project Management qualification.

6. INDEPENDENCE AND DECLARATION OF INTEREST

The Project Officer Communication and Information Systems will be required to make a declaration of commitment to act independently in
the Agency'’s interest and to make a declaration in relation to interests that might be considered prejudicial to his/her independence.

7. APPOINTMENT AND CONDITIONS OF EMPLOYMENT

The Project Officer Communication and Information Systems will be appointed by the Chief Executive, upon recommendation of the
Chairman of the Selection Committee.

Recruitment will be as a member of the Seconded National Expert staff of the Agency for a three-year period (unless a shorter period is
mutually agreed between the parties). Renewal is possible within the limits set out in the Rules applicable to national experts and military
staff on secondment to the European Defence Agency. The successful candidate will be recruited as SNE, AD11 equivalent.

Applications are invited with a view to establishing a reserve list for the post of Project Officer Communication and Information Systems at
the EDA. This list may be used for other similar vacancies within the Agency and is valid until 31/12/2016, extendable. During the validity
of the reserve list, successful candidates may be offered a post in the EDA according to their competences in relation to the specific
requirements of the vacant post.

Inclusion on the reserve list does not imply any entitlement of employment in the Agency.

8. EQUAL OPPORTUNITIES

The EDA is an equal opportunities employer and accepts applications without distinction on the grounds of age, race, political, philosophical
or religious conviction, sex or sexual orientation and regardless of disabilities, marital status or family situation.

9. APPLICATION PROCEDURE







Candidates must submit their application electronically solely via the EDA website. Applications by any other means (hard copy or ordinary
e-mail) will not be accepted. Applications must be submitted no later than 8 September 2015 midnight. Candidates are reminded that the
on-line application system will not accept applications after midnight (Brussels time, GMT+1) on the date of the deadline.

A selection committee will be appointed. Please note that the selection committee's internal proceedings are strictly confidential and that
any contact with its members is forbidden.

If recruited, you will be requested to supply documentary evidence in support of the statements that you make for this application. Do
not send any supporting or supplementary information until you have been asked to do so by the Agency.

Please note that once you have created your EDA profile, any correspondence regarding your application must be sent or received via
your EDA profile.

For any prior enquiry, please refer to the FAQ (Frequently asked questions) section, or send an e-mail to recruitment@eda.europa.eu.

10. DATA PROTECTION

Please note that EDA will not return applications to candidates. The personal information EDA requests from candidates will be processed in
line with Regulation (EC) N° 45/2001 of the European Parliament and of the Council of 18 December 2000 on the protection of individuals
with regard to the processing of personal data by the Community institutions and bodies and on the free movement of such data. The
purpose of processing personal data which candidates submit is to manage applications in view of possible pre-selection and recruitment at
EDA.

More information on personal data protection in relation to selection and recruitment can be found on the EDA website:
http://www.eda.europa.eu/jobs/dataprotection
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EUROPEAN DEFENCE AGENCY
(EDA)

Vacancy notice
(Agency’s Seconded National Expert)

Post: Project Officer Helicopter Training
Type of post : SNE post

Grade : AD11 equivalent

Management of staff: N.A.

Location: Brussels

Indicative starting date: 1 October 2015

Level of Security Clearance: SECRET UE/EU SECRET

|Closing date for applications 8 September 2015

In accordance with the Rules applicable to national experts and military staff on secondment to the European Defence
Agency (2004/677/EC), Seconded National Experts are seconded to the Agency while remaining in the service of their
national employer and continuing to be paid their national salary by that employer. Therefore, in order to be considered
in the selection process, candidates for an SNE post must be sponsored by their national authorities. Confirmation is
required in the form of a letter of sponsorship addressed to the Agency as far as possible by the closing date for the
receipt of applications; and in any case not later than the recruitment date. The Rules are available on the EDA website

http://www.eda.europa.eu - vacancies.

The selection of candidates will follow the EDA Staff Recruitment Procedure. Candidates must apply for this post via the
EDA website http://www.eda.europa.eu - vacancies. Please note that to make an EDA on-line application you will need
to create your EDA profile using a valid e-mail address and a password.

1. BACKGROUND

The European Defence Agency was established on 12 July 2004, and is governed by Council Decision 2011/411/CFSP defining the statute,
seat and operational rules of the European Defence Agency.

The Agency has its headquarters in Brussels.

The main task of the EDA is to support the Member States and the Council in their effort to improve the EU’s defence capabilities in the
field of crisis management and to sustain the Common Security and Defence Policy (CSDP) as it stands now and develops in the future.

The Agency is structured into four directorates. Three operational directorates: Cooperation Planning & Support; Capability, Armaments &
Technology; and European Synergies & Innovation and the Corporate Services Directorate.

2. THE AGENCY'S WAY OF WORKING

The Agency is an “outward-facing” organisation, constantly interacting with its shareholders, the participating Member States, as well as
with a wide range of stakeholders. It works in an integrated way, with multi-disciplinary teams representing all the Agency’s functional
areas, to realise its objectives. Its business processes are flexible and oriented towards achieving results. Staff at all levels need to
demonstrate the corresponding qualities of commitment, flexibility, innovation, and team-working; to work effectively with shareholders and
stakeholder groups, formal and informal; and to operate without the need for detailed direction.

3. THE DIRECTORATE COOPERATION PLANNING AND SUPPORT

The Cooperation Planning & Support directorate focuses on the early identification of requirements at European level and the through-life
aspect of capabilities. It is responsible for capability planning through the Capability Development Plan and the Cooperative Programme
Database, and Pooling & Sharing including the Code of Conduct. It deals with Defence & Industry analysis to complement the identification
and development of capability demands. The directorate is also responsible for key enablers to support defence cooperation and enhance
interoperability: military airworthiness, standardisation and certification, and education and training. In addition, it supports CSDP operations.

4. DUTIES
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The Education, Training and Exercises Unit offers Member States effective and tailored support to enhance their interoperability in those
fields. There are a number of education and training activities facilitated by EDA across its Directorates, in both fields of education and
operational training.

The Project Officer Helicopter Training will work in the Cooperation Planning & Support Directorate as part of the Helicopter Team under
the lead of Helicopter Programme Manager.

He/she will be dedicated to supporting a cross-section of helicopter projects related to increasing the availability of helicopters for CSDP
operations and will more specifically:

e act as a Deputy to the Helicopter Programme Manager

o provide subject matter expertise on helicopter training and related issues;

e conduct any tasks allocated by the Helicopter Programme Manager related to increasing the availability of helicopters for CSDP
operations;

« provide technical advice and support to any project teams or working groups established to improve the training of helicopter crew
and the availability of helicopters for CSDP operations;

« organize workshops or seminars as required;

o draft relevant supporting documents;

« develop Staff to Staff contacts with NATO IS to ensure the appropriate level of transparency between EDA and NATO on improving
the availability of helicopters, within the framework provided by the EU-NATO Capability Group.

Other tasks:

« the Project Officer Helicopter Training will be in charge of managing EDA projects related to the improvement of helicopter
availability; this will include the drafting of tender specifications and managing the evaluation processes.

e provide ongoing contract management for existing projects;

e act as Secretary for all Helicopter meetings;

« depending on the need, other tasks can be appointed by his/her Head of Unit in close coordination with the Helicopter Programme
Manager.

Duties may evolve according to development of the EDA’s structure and activities, and the decisions of EDA management.

5. QUALIFICATIONS AND EXPERIENCE REQUIRED

a. Conditions for eligibility:

(1) General
« be a national of a Member State participating in the Agency;
o be entitled to his/her full rights as a citizen;
« have fulfilled any obligations imposed on him/her by the laws concerning military service;
« produces the appropriate character references as to his/her suitability for the performance of his/her duties;
o be physically fit to perform his/her duties;
« have a thorough knowledge of one of the official languages of the EU, and a satisfactory knowledge of another of these languages

to the extent necessary to discharge his/her duties.

b. Essential selection criteria

(1) General

« have no personal interest (financial, family relationship, or other) which could be in conflict with disinterested discharge of his/her
duties within the Agency;

« hold a valid Personnel Security Clearance Certificate (national or EU PSC at SECRET UE/EU SECRET level). Personnel Security
Clearance Certificate’ (PSCC) means a certificate issued by a competent authority establishing that an individual is security cleared
and holds a valid national or EU PSC, and which shows the level of EUCI to which that individual may be granted access
(CONFIDENTIEL UE/EU CONFIDENTIAL or above), the date of validity of the relevant PSC and the date of expiry of the certificate
itself. Note that the necessary procedure for obtaining a PSCC can be initiated on request of the employer only, and not by the
individual candidate.);

« have a level of education which corresponds to completed university studies attested by a diploma when the normal period of
university education is four years or more, or a level of education which corresponds to completed university studies attested by a
diploma and appropriate professional experience of at least one year when the normal period of university education is at least three
years, where justified in the interest of the service, professional training or professional experience of an equivalent level, or be a
graduate of a national or international Defence College.

(2) Professional

The candidate will be required to demonstrate that he/she has:







o Operational experience in a recent multinational deployment in a threat environment;

« Command experience of an operational helicopter unit;

Extensive Helicopter instructor experience, both basic and tactical, and in the live and virtual environments to include a national
military instruction qualification;

Experience of successful Multinational training delivery;

Experience of developing doctrine, tactics, techniques and procedures;

Successful project management and budgetary responsibility;

Knowledge of aircrew Training & Licensing;

Knowledge of CSDP and the relationships between EU institutions.

(3) Personal

All staff must be able to fit into the Agency's way of working. Attributes especially important to this post include:

Ability to work in a team and develop professional networks;
Results-orientation, and strong motivation;

Genuine commitment to the Agency's vision, values and objectives;
Good communication skills.

6. INDEPENDENCE AND DECLARATION OF INTEREST

The Project Officer Helicopter Training will be required to make a declaration of commitment to act independently in the Agency’s interest
and to make a declaration in relation to interests that might be considered prejudicial to his/her independence.

7. APPOINTMENT AND CONDITIONS OF EMPLOYMENT

The Project Officer Helicopter Training will be appointed by the Chief Executive, upon recommendation of the Chairman of the Selection
Committee.

Recruitment will be as a member of the Seconded National Expert staff of the Agency for a three-year period (unless a shorter period is
mutually agreed between the parties). Renewal is possible within the limits set out in the EDA Staff Regulations. The successful candidate
will be recruited as AD11 equivalent.

Applications are invited with a view to establishing a reserve list for the post of Project Officer Helicopter Training at the EDA. This list may
be used for other similar vacancies within the Agency and is valid until 31/12/2016, extendable. During the validity of the reserve list,
successful candidates may be offered a post in the EDA according to their competences in relation to the specific requirements of the
vacant post.

Inclusion on the reserve list does not imply any entitlement of employment in the Agency.

8. EQUAL OPPORTUNITIES

The EDA is an equal opportunities employer and accepts applications without distinction on the grounds of age, race, political, philosophical
or religious conviction, sex or sexual orientation and regardless of disabilities, marital status or family situation.

9. APPLICATION PROCEDURE

Candidates must submit their application electronically solely via the EDA website. Applications by any other means (hard copy or ordinary
e-mail) will not be accepted. Applications must be submitted no later than midnight. Candidates are reminded that the on-line application
system will not accept applications after midnight (Brussels time, GMT+1) on the date of the deadline.

A selection committee will be appointed. Please note that the selection committee's internal proceedings are strictly confidential and that
any contact with its members is forbidden.

If recruited, you will be requested to supply documentary evidence in support of the statements that you make for this application. Do
not send any supporting or supplementary information until you have been asked to do so by the Agency.

Please note that once you have created your EDA profile, any correspondence regarding your application must be sent or received via







your EDA profile.

For any prior enquiry, please refer to the FAQ (Frequently asked questions) section, or send an e-mail to recruitment@eda.europa.eu.

10. DATA PROTECTION

Please note that EDA will not return applications to candidates. The personal information EDA requests from candidates will be processed in
line with Regulation (EC) N° 45/2001 of the European Parliament and of the Council of 18 December 2000 on the protection of individuals
with regard to the processing of personal data by the Community institutions and bodies and on the free movement of such data. The
purpose of processing personal data which candidates submit is to manage applications in view of possible pre-selection and recruitment at
EDA.

More information on personal data protection in relation to selection and recruitment can be found on the EDA website:
http://www.eda.europa.eu/jobs/dataprotection
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EUROPEAN DEFENCE AGENCY
(EDA)

Vacancy notice
(Agency’s Seconded National Expert)

Post: Project Officer Engage
Type of post : SNE post

Grade : AD10 equivalent
Management of staff: N.A.

Location: Brussels

Indicative starting date: 1 October 2015

Level of Security Clearance: SECRET UE/EU SECRET

|Closing date for applications 8 September 2015

In accordance with the Rules applicable to national experts and military staff on secondment to the European Defence
Agency (2004/677/EC), Seconded National Experts are seconded to the Agency while remaining in the service of their
national employer and continuing to be paid their national salary by that employer. Therefore, in order to be considered
in the selection process, candidates for an SNE post must be sponsored by their national authorities. Confirmation is
required in the form of a letter of sponsorship addressed to the Agency as far as possible by the closing date for the
receipt of applications; and in any case not later than the recruitment date. The Rules are available on the EDA website

http://www.eda.europa.eu - vacancies.

The selection of candidates will follow the EDA Staff Recruitment Procedure. Candidates must apply for this post via the
EDA website http://www.eda.europa.eu - vacancies. Please note that to make an EDA on-line application you will need
to create your EDA profile using a valid e-mail address and a password.

1. BACKGROUND

The European Defence Agency was established on 12 July 2004, and is governed by Council Decision 2011/411/CFSP defining the statute,
seat and operational rules of the European Defence Agency.

The Agency has its headquarters in Brussels.

The main task of the EDA is to support the Member States and the Council in their effort to improve the EU’s defence capabilities in the
field of crisis management and to sustain the Common Security and Defence Policy (CSDP) as it stands now and develops in the future.

The Agency is structured into four directorates. Three operational directorates: Cooperation Planning & Support; Capability, Armaments &
Technology; and European Synergies & Innovation and the Corporate Services Directorate.

2. THE AGENCY'S WAY OF WORKING

The Agency is an “outward-facing” organisation, constantly interacting with its shareholders, the participating Member States, as well as
with a wide range of stakeholders. It works in an integrated way, with multi-disciplinary teams representing all the Agency’s functional
areas, to realise its objectives. Its business processes are flexible and oriented towards achieving results. Staff at all levels need to
demonstrate the corresponding qualities of commitment, flexibility, innovation, and team-working; to work effectively with shareholders and
stakeholder groups, formal and informal; and to operate without the need for detailed direction.

3. THE CAPABILITY, ARMAMENT & TECHNOLOGY DIRECTORATE

The Capability, Armament & Technology directorate prepares the programmes of tomorrow by maximising synergies between capabilities,
armaments and Research & Technology. The directorate brings together the Agency’s work in the areas of: Information Superiority
(Communication & Information Systems, Surveillance & Reconnaissance, Space, Cyber Defence; Air (Remotely Piloted Aircraft Systems,
Air-to-Air Refuelling, airlift and aerial systems technologies); Land (Counter-IED, armoured systems, camp protection and land systems
technologies); Maritime (Maritime Surveillance, Mine Counter Measures and naval systems technologies); and the Joint domain (mobility,
transport, medical and Ammunition). Particular attention is given to identifying future Critical Defence Technologies needed to support
military capabilities.
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4. DUTIES

Duties will evolve according to development of the EDA's structure and activities, and the decisions of EDA management.

The main task for a Project Officer in his area of competency is to contribute to capability development to improve Member States’
capabilities; the work entails, in particular, conceptual work, doctrinal as well as training and exercise aspects, technical and technological
developments and operational activities. Increasingly, the Project Officer also has to deal with aspects of the comprehensive approach in
creating synergies between military and civilian capability development for CSDP missions and operations.

The Project Officer Protect is under the direction of the Head of Unit Intervention and Protection Land domain. In particular the Project
Officer Engage is responsible for:

participating in the definition of the capability area “Engagement” and the definition of capability requirements;

contributing to the development of the Capability Development Plan;

managing and chairing Project Teams (PTs)if appropriate as well as organizing Integrated Development Team (IDT) activities;

supporting ad hoc projects, which are in Member States’ interest and facilitating Cat A and B projects;

coordinating with other Project Officers in the other Capability Areas and Directorates to ensure coherence in the capability

development work;

e monitoring the activities in the field of R&T and Armaments in a transversal, cross-Directorate approach and continue working in
close relationship with the responsible Project Officers;

e maintaining the appropriate links with participating Member States and relevant other interested parties like the Council General
Secretariat, the European External Action Service, the EU Commission and Agencies as well as the Alliance;

e representing the Agency during conferences and seminars.

In particular the Project Officer Engage is responsible for:

« Running the current Project Teams “Personnel Recovery” (specifically: “Personnel Recovery Controller and Planner Course” (CatB
Project), “Personnel Recovery Functional Area Service”), “Non Lethal Capabilities” (inclusive “Maritime Non Lethal Capabilities” in close
cooperation with the Project Officer Maritime Capabilities), “Soldier Systems” (specifically “Combat Equipment Dismounted Soldier”).
All Projects are to be coordinated with the other Directorates of the Agency. The current work on a civ/mil Personnel Recovery
Concept has to been coordinated with the EU Military Staff;

e Running the current Project Team “Ground Mobility Assurance” in close cooperation with other Project Officers, specifically the topics
“Precision Engagement”, *Unmanned Systems”, “Armoured Systems”;

e Acting as main PoC in the Agency for Finabel.

5. QUALIFICATIONS AND EXPERIENCE REQUIRED
a. Conditions for eligibility:

(1) General

be a national of a Member State participating in the Agency;

be entitled to his/her full rights as a citizen;

have fulfilled any obligations imposed on him/her by the laws concerning military service;

produces the appropriate character references as to his/her suitability for the performance of his/her duties;

be physically fit to perform his/her duties;

have a thorough knowledge of one of the official languages of the EU, and an satisfactory knowledge of another of these languages
to the extent necessary to discharge his/her duties.

b. Essential selection criteria:
(1) General

The candidate will:

« have no personal interest (financial, family relationship, or other) which could be in conflict with disinterested discharge of his/her
duties within the Agency;

« hold a valid security clearance certificate (minimum SECRET) from his/her national security authority. (A personal security clearance
is an administrative decision following completion of a security screening conducted by the individual’s competent national security
authority in accordance with applicable national security laws and regulations, and certifying that an individual may be allowed to
access classified information up to a specified level. Note that the necessary procedure for obtaining a security clearance can be
initiated on request of the employer only, and not by the individual candidate);

« have a level of education which corresponds to completed university studies attested by a diploma when the normal period of
university education is four years or more, or a level of education which corresponds to completed university studies attested by a
diploma and appropriate professional experience of at least one year when the normal period of university education is at least three
years, or where justified in the interest of the service, professional training or professional experience of an equivalent level.







(2) Professional

The candidate will be required to demonstrate that he/she has:

« a thorough understanding and professional experience of the challenges related to force protection in CSDP operations and missions;
and the competence necessary to propose and champion effective short, medium and long-term solutions;

knowledge and ability to use simulation tools and research tools;

knowledge/experience of capability development and preparation and conduct of projects/programmes/studies;

familiarity with the international environment of defence in general and especially with CSDP;

a track record of delivering successful business outcomes;

experience of leading organisational and process change;

a land background.

(3) Personal

All staff must be able to fit into the Agency's way of working (see para. 2). Other attributes important for this post include:

ability to work in team;

good leadership and management skills;

results-orientation, and strong motivation;

flexibility and innovativeness;

genuine commitment to the Agency's vision, values and objectives;
strong conceptual, compositional, interpersonal, and analytical skills.

6. INDEPENDENCE AND DECLARATION OF INTEREST

The Project Officer Engage will be required to make a declaration of commitment to act independently in the Agency’s interest and to
make a declaration in relation to interests that might be considered prejudicial to his/her independence.

7. APPOINTMENT AND CONDITIONS OF EMPLOYMENT

The Project Officer Engage will be appointed by the Chief Executive, upon recommendation of the Chairman of the Selection Committee.

Recruitment will be as a member of the Seconded National Expert staff of the Agency for a four-year period (unless a shorter period is
mutually agreed between the parties). Renewal is possible within the limits set out in the EDA Staff Regulations. The successful candidate
will be recruited as AD10 equivalent.

Applications are invited with a view to establishing a reserve list for the post of Project Officer Engage at the EDA. This list may be used
for other similar vacancies within the Agency and is valid until 31/12/2016, extendable. During the validity of the reserve list, successful
candidates may be offered a post in the EDA according to their competences in relation to the specific requirements of the vacant post.

Inclusion on the reserve list does not imply any entitlement of employment in the Agency.

8. EQUAL OPPORTUNITIES

The EDA is an equal opportunities employer and accepts applications without distinction on the grounds of age, race, political, philosophical
or religious conviction, sex or sexual orientation and regardless of disabilities, marital status or family situation.

9. APPLICATION PROCEDURE

Candidates must submit their application electronically solely via the EDA website. Applications by any other means (hard copy or ordinary
e-mail) will not be accepted. Applications must be submitted no later than midnight. Candidates are reminded that the on-line application
system will not accept applications after midnight (Brussels time, GMT+1) on the date of the deadline.

A selection committee will be appointed. Please note that the selection committee's internal proceedings are strictly confidential and that
any contact with its members is forbidden.

If recruited, you will be requested to supply documentary evidence in support of the statements that you make for this application. Do
not send any supporting or supplementary information until you have been asked to do so by the Agency.







Please note that once you have created your EDA profile, any correspondence regarding your application must be sent or received via
your EDA profile.

For any prior enquiry, please refer to the FAQ (Frequently asked questions) section, or send an e-mail to recruitment@eda.europa.eu.

10. DATA PROTECTION

Please note that EDA will not return applications to candidates. The personal information EDA requests from candidates will be processed in
line with Regulation (EC) N° 45/2001 of the European Parliament and of the Council of 18 December 2000 on the protection of individuals
with regard to the processing of personal data by the Community institutions and bodies and on the free movement of such data. The
purpose of processing personal data which candidates submit is to manage applications in view of possible pre-selection and recruitment at
EDA.

More information on personal data protection in relation to selection and recruitment can be found on the EDA website:

http://www.eda.europa.eu/jobs/dataprotection
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EUROPEAN DEFENCE AGENCY
(EDA)

Vacancy notice
(Agency’s Seconded National Expert)

Post: Project Officer Land Programmes
Type of post : SNE post
Grade : AD11 equivalent
Management of staff: N.A.
Location: Brussels
Indicative starting date: 1 October 2015
Level of Security Clearance: None
|Closing date for applications 8 September 2015

In accordance with the Rules applicable to national experts and military staff on secondment to the European Defence
Agency (2004/677/EC), Seconded National Experts are seconded to the Agency while remaining in the service of their
national employer and continuing to be paid their national salary by that employer. Therefore, in order to be considered
in the selection process, candidates for an SNE post must be sponsored by their national authorities. Confirmation is
required in the form of a letter of sponsorship addressed to the Agency as far as possible by the closing date for the
receipt of applications; and in any case not later than the recruitment date. The Rules are available on the EDA website

http://www.eda.europa.eu - vacancies.

The selection of candidates will follow the EDA Staff Recruitment Procedure. Candidates must apply for this post via the
EDA website http://www.eda.europa.eu - vacancies. Please note that to make an EDA on-line application you will need
to create your EDA profile using a valid e-mail address and a password.

1. BACKGROUND

The European Defence Agency was established under a Joint Action of the Council of Ministers on 12 July, 2004. On 12 July 2011, the
Council adopted a Decision defining the statute, seat and operational rules of the European Defence Agency. This Council Decision
replaced the Council Joint Action.

The Agency has its headquarters in Brussels.

The main task of the EDA is to support the Member States and the Council in their effort to improve the EU’s defence capabilities in the
field of crisis management and to sustain the Common Security and Defence Policy (CSDP) as it stands now and develops in the future.

The Agency has a new structure from 1 January 2014. In order to be better equiped to anticipate and react to developments in the
rapidly evolving defence and security environment, EDA has been restructured into three operational directorates: Cooperation Planning &
Support; Capability, Armaments & Technology; and European Synergies & Innovation. This will improve its operational output; facilitate the
prioritisation of tasks; and serve the needs, expectations and interests of Member States more effectively and efficiently.

2. THE AGENCY'S WAY OF WORKING

The Agency is an “outward-facing” organisation, constantly interacting with its shareholders, the participating Member States, as well as
with a wide range of stakeholders. It works in an integrated way, with multi-disciplinary teams representing all the Agency’s functional
areas, to realise its objectives including its annual Work Programme and its rolling three-year Work Plan. Its business processes are flexible
and oriented towards achieving results. Staff at all levels need to demonstrate the corresponding qualities of flexibility, innovation, and
team-working; to work effectively with shareholders and stakeholder groups, formal and informal; and to operate without the need for
detailed direction.

3. THE CAPABILITY, ARMAMENT & TECHNOLOGY DIRECTORATE

The Capability, Armament & Technology directorate prepares the programmes of tomorrow by maximising synergies between capabilities,
armaments and Research & Technology. The directorate brings together the Agency’s work in the areas of: Information Superiority
(Communication & Information Systems, Surveillance & Reconnaissance, Space, Cyber Defence; Air (Remotely Piloted Aircraft Systems,
Air-to-Air Refuelling, airlift and aerial systems technologies); Land (Counter-IED, armoured systems, camp protection and land systems
technologies); Maritime (Maritime Surveillance, Mine Counter Measures and naval systems technologies); and the Joint domain (mobility,
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transport, medical and Ammunition). Particular attention is given to identifying future Critical Defence Technologies needed to support
military capabilities.

4. DUTIES

The main responsibilities of of the Project Officer for Land Programmes will be to support the Head of Unit in:

« coordinating activities in the field of land programmes;

overseeing the preparation phase of future programmes in the land domain such as Armoured Vehicles, Mobility Assurance and
CBRN;

providing the interface with OCCAR in relation to land programmes;

contributing to the Project Teams in the land domain;

coordinating with R&T activities in the land domain, specifically in the field of IED-Detection;

evaluating existing land programmes and projects and promoting cooperation;

analysing input from the Member States regarding Collaborative database and identifying possible new areas for land armaments co-
operation;

« performing other tasks as requested.

Duties may evolve according to development of the EDA’s structure and activities, and the decisions of EDA management.

5. QUALIFICATIONS AND EXPERIENCE REQUIRED

a. Conditions for eligibility:

(1) General
o be a national of a Member State participating in the Agency;
o be entitled to his/her full rights as a citizen;
« have fulfilled any obligations imposed on him/her by the laws concerning military service;
« produces the appropriate character references as to his/her suitability for the performance of his/her duties;
o be physically fit to perform his/her duties;
« have a thorough knowledge of one of the official languages of the EU, and a satisfactory knowledge of another of these languages

to the extent necessary to discharge his/her duties.

b. Essential selection criteria:

(1) General

« have no personal interest (financial, family relationship, or other) which could be in conflict with disinterested discharge of his/her
duties within the Agency;

« hold a valid Personnel Security Clearance Certificate (national or EU PSC at SECRET UE/EU SECRET level). Personnel Security
Clearance Certificate’ (PSCC) means a certificate issued by a competent authority establishing that an individual is security cleared
and holds a valid national or EU PSC, and which shows the level of EUCI to which that individual may be granted access
(CONFIDENTIEL UE/EU CONFIDENTIAL or above), the date of validity of the relevant PSC and the date of expiry of the certificate
itself. Note that the necessary procedure for obtaining a PSCC can be initiated on request of the employer only, and not by the
individual candidate.);

« have a level of education which corresponds to completed university studies attested by a diploma when the normal period of
university education is four years or more, or a level of education which corresponds to completed university studies attested by a
diploma and appropriate professional experience of at least one year when the normal period of university education is at least three
years or be a graduate of a national or international Defence College.

(2) Professional
The candidate will be required to demonstrate that he/she has:

knowledge of and experience in armaments co-operation, in a European context;
knowledge of and experience in land armament programmes;

familiarity with the international defence environment (including the EU and CSDP);
a track record of delivering successful business outcomes;

experience in organisational and process change;

a military background;

a good knowledge of English.







(3) Personal
All staff must be able to fit into the Agency's way of working (see par. 2). Other attributes important for this post include:

strong sense of duty and responsibility;

ability to work in multinational team;

good interpersonal, communication and influencing skills;
results-orientation and strong motivation;

flexibility and innovativeness;

ability to adapt to a quickly changing working environment;
commitment to the Agency's objectives.

c. Desirable:
The following would be considered an advantage:

o university degree in engineering;
« further qualification in programme management subjects.

6. INDEPENDENCE AND DECLARATION OF INTEREST

The Project Officer Land Programmes will be required to make a declaration of commitment to act independently in the Agency’s interest
and to make a declaration in relation to interests that might be considered prejudicial to his/her independence.

7. APPOINTMENT AND CONDITIONS OF EMPLOYMENT

The Project Officer Land Programmes will be appointed by the Chief Executive, upon recommendation of the Chairman of the Selection
Committee.

Recruitment will be as a member of the Seconded National Expert staff of the Agency for a three-year period. Renewal is possible within
the limits set out in the Rules applicable to national experts and military staff on secondment to the European Defence Agency. The
successful candidate will be recruited as AD11 equivalent.

Applications are invited with a view to establishing a reserve list for the post of Project Officer Land Programmes at the EDA. This list may
be used for other similar vacancies within the Agency and is valid until 31/12/2016, extendable. During the validity of the reserve list,
successful candidates may be offered a post in the EDA according to their competences in relation to the specific requirements of the
vacant post.

Inclusion on the reserve list does not imply any entitlement of employment in the Agency.

8. EQUAL OPPORTUNITIES

The EDA is an equal opportunities employer and accepts applications without distinction on the grounds of age, race, political, philosophical
or religious conviction, sex or sexual orientation and regardless of disabilities, marital status or family situation.

9. APPLICATION PROCEDURE

Candidates must submit their application electronically solely via the EDA website. Applications by any other means (hard copy or ordinary
e-mail) will not be accepted. Applications must be submitted no later than 8 September 2015 midnight. Candidates are reminded that the
on-line application system will not accept applications after midnight (Brussels time, GMT+1) on the date of the deadline.

A selection committee will be appointed. Please note that the selection committee's internal proceedings are strictly confidential and that
any contact with its members is forbidden.

If recruited, you will be requested to supply documentary evidence in support of the statements that you make for this application. Do
not send any supporting or supplementary information until you have been asked to do so by the Agency.

Please note that once you have created your EDA profile, any correspondence regarding your application must be sent or received via
your EDA profile.







For any prior enquiry, please refer to the FAQ (Frequently asked questions) section, or send an e-mail to recruitment@eda.europa.eu.

10. DATA PROTECTION

Please note that EDA will not return applications to candidates. The personal information EDA requests from candidates will be processed in
line with Regulation (EC) N° 45/2001 of the European Parliament and of the Council of 18 December 2000 on the protection of individuals
with regard to the processing of personal data by the Community institutions and bodies and on the free movement of such data. The
purpose of processing personal data which candidates submit is to manage applications in view of possible pre-selection and recruitment at
EDA.

More information on personal data protection in relation to selection and recruitment can be found on the EDA website:
http://www.eda.europa.eu/j I ion
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EUROPEAN DEFENCE AGENCY
(EDA)

Vacancy notice
(Agency’s Seconded National Expert)

Post: Project Officer Education, Training and Exercise
Type of post : SNE post

Grade : AD11 equivalent

Management of staff: N.A.

Location: Brussels

Indicative starting date: 1 October 2015

Level of Security Clearance: SECRET UE/EU SECRET

|Closing date for applications 8 September 2015

In accordance with the Rules applicable to national experts and military staff on secondment to the European Defence
Agency (2004/677/EC), Seconded National Experts are seconded to the Agency while remaining in the service of their
national employer and continuing to be paid their national salary by that employer. Therefore, in order to be considered
in the selection process, candidates for an SNE post must be sponsored by their national authorities. Confirmation is
required in the form of a letter of sponsorship addressed to the Agency as far as possible by the closing date for the
receipt of applications; and in any case not later than the recruitment date. The Rules are available on the EDA website

http://www.eda.europa.eu - vacancies.

The selection of candidates will follow the EDA Staff Recruitment Procedure. Candidates must apply for this post via the
EDA website http://www.eda.europa.eu - vacancies. Please note that to make an EDA on-line application you will need
to create your EDA profile using a valid e-mail address and a password.

1. BACKGROUND

The European Defence Agency was established under a Joint Action of the Council of Ministers on 12 July, 2004. On 12 July 2011, the
Council adopted a Decision defining the statute, seat and operational rules of the European Defence Agency. This Council Decision
replaced the Council Joint Action.

The Agency has its headquarters in Brussels.

The main task of the EDA is to support the Member States and the Council in their effort to improve the EU’s defence capabilities in the
field of crisis management and to sustain the Common Security and Defence Policy (CSDP) as it stands now and develops in the future.

The Agency has a new structure from 1 January 2014. In order to be better equiped to anticipate and react to developments in the
rapidly evolving defence and security environment, EDA has been restructured into three operational directorates: Cooperation Planning &
Support; Capability, Armaments & Technology; and European Synergies & Innovation. This will improve its operational output; facilitate the
prioritisation of tasks; and serve the needs, expectations and interests of Member States more effectively and efficiently.

2. THE AGENCY'S WAY OF WORKING

The Agency is an “outward-facing” organisation, constantly interacting with its shareholders, the participating Member States, as well as
with a wide range of stakeholders. It works in an integrated way, with multi-disciplinary teams representing all the Agency’s functional
areas, to realise its objectives including its annual Work Programme and its rolling three-year Work Plan. Its business processes are flexible
and oriented towards achieving results. Staff at all levels need to demonstrate the corresponding qualities of flexibility, innovation, and
team-working; to work effectively with shareholders and stakeholder groups, formal and informal; and to operate without the need for
detailed direction.

3. THE DIRECTORATE COOPERATION PLANNING AND SUPPORT

The Cooperation Planning & Support directorate focuses on the early identification of requirements at European level and the through-life
aspect of capabilities. It is responsible for capability planning through the Capability Development Plan and the Cooperative Programme
Database, and Pooling & Sharing including the Code of Conduct. It deals with Defence & Industry analysis to complement the identification
and development of capability demands. The directorate is also responsible for key enablers to support defence cooperation and enhance
interoperability: military airworthiness, standardisation and certification, and education and training. In addition, it supports CSDP operations.
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4. DUTIES

The Education, Training and Exercises Unit offers Member States effective and tailored support to enhance their interoperability in those
fields. There are a number of education and training activities facilitated by EDA across its Directorates, in both fields of education and
operational training.

The Project Officer Education, Training and Exercise will work in the Cooperation Planning & Support Directorate and will support the
Education, Training & Exercise Head of Unit.

He/she will be dedicated to military education and training projects in general and specifically he/she will:

« provide expertise on military education and training, as well as licensing, in order to harmonize training syllabi for military training;

« develop cooperative opportunities, recommendations and technical proposals to accomplish the standardization of European curricula
and certification in the field of education;

« explore possibilities for combining existing Education and Training databases in an “EDA portal on Education and Training

harmonised with other European stakeholders (ESDC, EUMC, EUMS, CMPD, etc.);

organize, manage and support appropriate workshops, meetings or seminars as required in his/her areas of duties;

if needed, prepare and manage studies and projects to support the education and training activities;

develop Staff to Staff contacts with external actors such as NATO training community;

initiate and manage cooperation actions between CMPD, EU Military Training Group, to ensure the appropriate level of transparency

and complementary between EDA and other EU Stakeholders in his/her areas of duties;

o draft relevant supporting documents.

”

Other tasks:

« the Project Officer Education, Training and Exercise will be in charge of managing EDA projects for the development of studies; this
will include the ability to draft tender specifications and to manage the evaluation processes;
« depending on the need, other tasks can be appointed by his/her Head of Unit.

Duties may evolve according to development of the EDA’s structure and activities, and the decisions of EDA management.

5. QUALIFICATIONS AND EXPERIENCE REQUIRED

a. Conditions for eligibility:

(1) General
« be a national of a Member State participating in the Agency;
o be entitled to his/her full rights as a citizen;
« have fulfilled any obligations imposed on him/her by the laws concerning military service;
« produces the appropriate character references as to his/her suitability for the performance of his/her duties;
o be physically fit to perform his/her duties;
« have a thorough knowledge of one of the official languages of the EU, and a satisfactory knowledge of another of these languages

to the extent necessary to discharge his/her duties.

b. Essential selection criteria:

(1) General

« have no personal interest (financial, family relationship, or other) which could be in conflict with disinterested discharge of his/her
duties within the Agency;

« hold a valid Personnel Security Clearance Certificate (national or EU PSC at SECRET UE/EU SECRET level). Personnel Security
Clearance Certificate’ (PSCC) means a certificate issued by a competent authority establishing that an individual is security cleared
and holds a valid national or EU PSC, and which shows the level of EUCI to which that individual may be granted access
(CONFIDENTIEL UE/EU CONFIDENTIAL or above), the date of validity of the relevant PSC and the date of expiry of the certificate
itself. Note that the necessary procedure for obtaining a PSCC can be initiated on request of the employer only, and not by the
individual candidate.);

« have a level of education which corresponds to completed university studies attested by a diploma when the normal period of
university education is four years or more, or a level of education which corresponds to completed university studies attested by a
diploma and appropriate professional experience of at least one year when the normal period of university education is at least three
years or be a graduate of a national or international Defence College.

(2) Professional







The candidate will be required to demonstrate that he/she has:

« proven experience on Military Education and Training;

o experience of multinational training delivery;

« knowledge of military doctrine, tactics, techniques and procedures in order to understand and harmonize education and training
needs or activities;

o experience of multilateral relations;

« knowledge of CSDP and the relationships among EU institutions;

o excellent knowledge of the English language.

(3) Personal
All staff must be able to fit into the Agency's way of working. Other attributes important for this post include:

results-orientation, and strong motivation;

ability to manage larger projects;

ability to work in a team in an international environment;
flexibility and innovativeness;

genuine commitment to the Agency's objectives;

strong interpersonal, communication and analytical skills.

c. Desirable:

« experience in both live and virtual training environments;
« knowledge of project management and budgetary responsibility.

6. INDEPENDENCE AND DECLARATION OF INTEREST

The Project Officer Education, Training and Exercise will be required to make a declaration of commitment to act independently in the
Agency'’s interest and to make a declaration in relation to interests that might be considered prejudicial to his/her independence.

7. APPOINTMENT AND CONDITIONS OF EMPLOYMENT

The Project Officer Education, Training and Exercise will be appointed by the Chief Executive, upon recommendation of the Chairman of
the Selection Committee.

Recruitment will be as a member of the Seconded National Expert staff of the Agency for a three-year period. Renewal is possible within
the limits set out in the rules applicable to national experts and military staff on secondment to the European Defence Agency . The
successful candidate will be recruited as AD11 equivalent.

Applications are invited with a view to establishing a reserve list for the post of Project Officer Education, Training and Exercise at the
EDA. This list may be used for other similar vacancies within the Agency and is valid until 31/12/2016, extendable. During the validity of
the reserve list, successful candidates may be offered a post in the EDA according to their competences in relation to the specific
requirements of the vacant post.

Inclusion on the reserve list does not imply any entitlement of employment in the Agency.

8. EQUAL OPPORTUNITIES

The EDA is an equal opportunities employer and accepts applications without distinction on the grounds of age, race, political, philosophical
or religious conviction, sex or sexual orientation and regardless of disabilities, marital status or family situation.

9. APPLICATION PROCEDURE

Candidates must submit their application electronically solely via the EDA website. Applications by any other means (hard copy or ordinary
e-mail) will not be accepted. Applications must be submitted no later than 8 September 2015 midnight. Candidates are reminded that the
on-line application system will not accept applications after midnight (Brussels time, GMT+1) on the date of the deadline.

A selection committee will be appointed. Please note that the selection committee's internal proceedings are strictly confidential and that
any contact with its members is forbidden.







If recruited, you will be requested to supply documentary evidence in support of the statements that you make for this application. Do
not send any supporting or supplementary information until you have been asked to do so by the Agency.

Please note that once you have created your EDA profile, any correspondence regarding your application must be sent or received via
your EDA profile.

For any prior enquiry, please refer to the FAQ (Frequently asked questions) section, or send an e-mail to recruitment@eda.europa.eu.

10. DATA PROTECTION

Please note that EDA will not return applications to candidates. The personal information EDA requests from candidates will be processed in
line with Regulation (EC) N° 45/2001 of the European Parliament and of the Council of 18 December 2000 on the protection of individuals
with regard to the processing of personal data by the Community institutions and bodies and on the free movement of such data. The
purpose of processing personal data which candidates submit is to manage applications in view of possible pre-selection and recruitment at
EDA.

More information on personal data protection in relation to selection and recruitment can be found on the EDA website:
http://www.eda.europa.eu/j I ion




mailto:recruitment@eda.europa.eu


http://www.eda.europa.eu/jobs/dataprotection








image3.emf
Documents SNE  EEAS Israel.zip


Documents SNE EEAS Israel.zip


Documents SNE EEAS Israel/EEAS - Notice of vacancy - Israel - Jun15.pdf

Call for applicants through EU Member States’ PermanengegreésAerr?tsé 18%2)505 ﬁ?g %){3 17/06/2015

EEAS
NOTICE OF VACANCIES
for posts of
SECONDED NATIONAL EXPERTS

in EUROPEAN UNION DELEGATIONS outside the EU

Central contact point for applications by e-mail :
Division EEAS.MDR.C3 - MDR-C3-END-Delegations@eeas.europa.eu

Vacant posts for job profile “Political analysis and reporting” /
Postes vacants pour le profil d’emploi «Analyse politique et reporting»

N’ post
Delegation svsgsaz Delegation section Comments
. Libre & partir de / vacant as of
1 | ISRAEL, Tel Aviv 174800 PPl 31.10.2015

Indicative list which may be completed by additional posts with equivalent profiles for Delegations in the
same region or for another region

Listes indicatives susceptibles d'étre complétées dans des profils équivalents par des postes
additionnels pour des Délégations dans les mémes régions ou pour d’autres régions.
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END/SNE - JOB DESCRIPTION

Job Framework

Job Title: END/SNE - (POL)

Job Location: Delegation of the European Union to Israel (Tel Aviv)
Job Number: 174800

Area of activity: Political (in the Political and Press Section)

Category: AD

Duration of secondment: 2 years (extension possible up to 4 years)

Job Content

Overall purpose: monitor and contribute to

e analysis and reporting on human rights issues (within Israel and concerning Israeli
responsibilities in occupied territories)

e dialogue with the Israeli authorities in the area of human rights (in line with the EU
Strategic Framework on Human Rights and Democracy)

under the direct supervision of the Head of Section and/or Head of Delegation (HoD).
To assist the Head of Section in co-ordinating the sub-section’s activities, where
required

Functions and Duties:

Policy analysis: Political reporting and analysis

Follow and report on Israeli policy and action with regard to domestic human rights issues and
Israeli responsibilities in occupied territory

Ensure relevant preparation and follow-up to the ENP Subcommittee on Political Dialogue and
the two informal working groups on human rights and international organisations (this work is
currently assisted in the section by the Junior Professional and others who monitor overall
human rights issues with a focus on contacts with NGOs and others)

Help ensure smooth coordination with the EU Representative Office in East Jerusalem as
regards relevant Israeli activities in the West Bank / Gaza Strip

Representation, Negotiation, Participation: External Relations

L ]

Present EU positions on human rights issues to government representatives and others (notably
the Ministries of Foreign Affairs and Justice). Report as appropriate

Help animate discussions on EU human rights priorities and action across the network of EU
embassies in Tel Aviv

Maintain network of contacts, including with government representatives, EU Member States,
third country embassies, NGOs, academia and the media








The post-holder is also expected to act as a back-up to carry out similar functions when required on
other key files, notably the Middle East peace process and Israeli domestic politics.

Education and Training:

issue

Job Requirements

University diploma law, political science, or any other related

Knowledge and Experience: Relevant diplomatic experience of at least 3 years at institutional level,

Linguistic skills:

Communication skilis:

Interpersonal skills:

Intellectual skills:

Management skills:
those working

including analysis and reporting; preferably also including a previous
posting a third country (Embassy, International organization, etc.);
Knowledge of EU institutions, related decisional processes, CFSP-CFSD,
JLS, EU external action and related EU external policies (geographic and
thematic)

Skills

Thorough knowledge (capacity to write and speak) in English is required.
EN and FR are necessary to work with HQ. Knowledge of Hebrew or
Arabic is an advantage.

Capacity to work and communicate under time constraints in an
international diplomatic and multilingual environment. Capacity to
present complex or sensitive positions on sometimes controversial issues
to the local authorities.

Interest in developing a strong network of diplomatic, political, civil
society and academic contacts in Israel. Adaptable and flexible in times
of conflict or crisis.

Solid analytical capability as well as drafting and reporting skills. Rapid
grasp of problems and capacity to identify issues and solutions.

The position may involve some mentoring of staff (temporary trainees or

under the EEAS "Junior Professionals in Delegations" programme —
current JPD postholder leaves Feb 2016)

Personal Qualities

Dynamic. Motivated and flexible personality. Ready to adapt quickly to new situations and deal with

new challenges.
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& Ref. Ares(2015)2539599 - 17/06/2015

EUROPEAN EXTERNAL ACTION SERVICE

Administration and Finance
Managing Director

Brussels, 17 JUIN 2015
EEAS/MDR.C3/EMA/Ares(2015)

To Permanent Representatives of the
Member States of the European Union

Your Excellency,

I am pleased to inform you that we are looking for a national expert (SNE) for
secondment to the Delegation of the European Union to Israel, within the framework of
the Decision of the High Representative of 04.02.2014.

I would be obliged if you could forward the enclosed profile to the various relevant
Ministries in order to generate adequate applications.

Applications should be sent only by your Permanent Representation to Division
EEAS.MDR.C3 ”Selection and Recruitment of Contractual Agents, Seconded National
Experts, Junior Experts in Delegations and Trainees”. They shall not be sent directly to
the Delegation.

Permanent Representations are kindly requested to send applications by e-mail only to:
MDR-C3-END-Delegations@eeas.europa.cu

Candidates shall draft their CV in English or in French in a PDF or Word version,
following the European CV form which can be found at the following internet address:
http://europass.cedefop.europa.eu/en/documents/curriculum-vitae

Only applications received in the above-mentioned format by 14 August 2015 at
12.00hrs will be considered for this call for applications.

Applications will be examined by my services which will organise selection interviews
during the course of August/September 2015.

European External Action Service, B-1046 Brussels - Beigium. Telephone: (32-2) 584 11 11,
Office: EEAS/PARC 07/260. Telephone: direct line (32-2) 584 35 76 - E-mail : patrick.child@eeas.europa.eu








I would like to invite you to draw the attention of the various relevant Ministries and
services in respect of the treatment of personal data and inform them that the EEAS on its
side implements data protection rules according to Council Regulation (EC) n® 45/2001.
Consequently, possible applicants should be informed that their CV will be circulated to
EEAS services which are involved in the selection and management of their possible
secondment as well as within Delegations concerned.

I take this opportunity to thank you very much for your cooperation.

Yours faithfully,
o
//;5 )
Enclosures:
— Vacancy Notice

— Job description

Copies: Mr Larsson, Director EEAS.MDR.C
Mr Mellado, Head of Division, EEAS.MDR.C3
Mr Gabrici, Head of Division EEAS.IV.A.2
Mr Faaborg-Andersen, Head of Delegation Israel
Mrs Norkia, Head of Administration Israel
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SERVICE EUROPEEN POUR L'ACTION EXTERIEURE

Administration et Finance
Managing Director

Bruxelles,le {7 JUIN 2015
SEAE/MDR.C3/ Ares(2015)

Aux Représentants permanents des
Etats membres auprés de 1’Union
européenne

Mesdames et Messieurs les Ambassadeurs,

J>ai I’honneur de vous informer que nous cherchons un expert national (END) pour un
détachement au titre de la décision de la Haute Représentante du 04.02.2014 auprés de la
Délégation de I’Union européenne en Israél.

Vous trouverez €galement en annexe le profil que je vous serais obligé de bien vouloir
transmettre aux différents Ministéres compétents afin de générer des candidatures
adéquates.

Les candidatures seront transmises exclusivement par les Représentations permanentes a
la Division SEAE.MDR.C3 «Sélection et recrutement des agents contractuels, experts
nationaux détachées, jeunes experts en délégation et stagiaires » et non aux Délégations
concernées.

Les Représentations permanentes sont priées d’envoyer ces candidatures exclusivement
par e-mail 3 MDR-C3-END-Delegations@eeas.europa.eu

Les candidats doivent rédiger un CV en anglais ou frangais, en format PDF ou Word,
selon le modele européen qu’ils pourront trouver a ['adresse suivante:
http://europass.cedefop.europa.eu/fr/documents/curriculum-vitae

Seules les candidatures nous parvenant pour le 14 aoit 2015 3 12h00 seront traitées et
considérées comme répondant a I’avis de vacance.

Ces candidatures seront examinées par mes services, qui organiseront dans le courant de
ao(t/septembre 2015 des panels d’entretiens de sélection.

Service Européen pour 'Action Extérieure, B-1046 Bruxeliles - Belgique. Téléphone: (32-2) 584 11 11.
Bureau : EEAS/PARC 07/260. Téléphone : ligne directe (32-2) 584 35 76 — E-mail : patrick.child@eeas.europa.eu








Je voudrais vous demander d’attirer I’attention des différents Ministéres et services
concernés sur le respect des régles de protection des données a caractére personnel et les
informer que 'EEAS de son c6té met en ceuvre les dispositions du Réglement (EC)
45/2001. Les éventuels candidats devraient étre informés que leur CV sera diffusé aux
services de 'EEAS impliqués dans leur sélection et la gestion de leur détachement ainsi
qu’aux Délégations concernées.

Je vous remercie de votre collaboration et vous prie de croire, Mesdames et Messieurs les
Ambassadeurs, a I"assurance de ma haute considération.

Annexes:

— Publication du poste
— Description de poste

Copies : M. Larsson, Directeur SEAE.MDR.C
M. Mellado, Chef de Division SEAE.MDR.C3
M. Gabrici, Chef de Division SEAE.IV.A.2
M. Faaborg-Andersen, Chef de Délégation Isra&l
Mme Norkia, Chef d’ Administration Israél
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Vacancy notice 2015/108 - HQ (AD)

EEAS Vacancy Notice Administrator

Administrator - Head of ICT Operations

(EU Staff Members: AD5-12/ Candidates from Member States: AD05)

Job n. 195109

We are:

The European External Action Service (EEAS), which supports the work of the High
Representative in defining and implementing an effective and coherent EU foreign policy. The
EEAS supports her tasks of conducting the EU's Common Foreign and Security Policy and
chairing the Foreign Affairs Council. It also supports the High Representative in her capacity
as Vice President of the Commission with regard to her responsibilities within the Commission
in the external relations field including the coordination of other aspects of the EU’s external
action. The EEAS works in close cooperation with Member States, the Council and relevant
services of the European Commission.

The main mission of EEAS ICT Division is to assist the European External Action Service and
EU’s Delegation worldwide network in achieving its strategic objectives by supporting
administrative and core business processes with modern Information and Communication
Technology tools. The unit is composed of 43 officials and more than 120 intra-muros experts
and is organized in three sections: Infrastructure, Information systems and Information
Management.

The Infrastructure section is in charge of the ICT infrastructure (data centre & office
environment both in HQ and delegations), the end-user support and helpdesk (both HQ &
DEL), the network (LAN & WAN services), telephony services (HQ & DEL) and the ICT training.
The section is composed of 12 officials, 3 CAs, around 75 intra-muros experts working for the
EEAS IT Service Desk. 36 Contractual Agents called Regional IT Officers (RITOs) posted in
Delegations are managed by the section.

There are also approximately 140 local IT support staff, one posted in each Delegation. They
provide the 1st line of support to end-users in Delegations.

We propose:

The Division offers a job opportunity as Head of ICT Operations. (S)he will be responsible
for the operations of the EEAS Data Centre located in HQ, offering services for both HQ and
Delegation staff. This is a total of more than 7,500 users. The ICT Services operate on a 24/5
basis on-site (Friday 22.00-Sunday 22.00 standby on call). All operations are outsourced via a
service contract. A Call for Tenders for a new Service contract is underway and should be
implemented from November 2015. The Service contract, both current and future, beyond
User Support, covers ICT Infrastructure Management Operations, Project Management and
Logistics Support).

In more detail, (s)he will:

e Manage the ICT Operations (supported by an assistant) and ensure that the service
provider delivers a high level service both for HQs and the Delegations.

e Maintain the operational integrity of the technologies and services provided in HQ in
collaboration with the counterpart of the ICT Operations Manager of the service
provider.

e Be responsible for the Incident Management, Service Level Management and Change
Management related the EEAS infrastructure in HQ.

e Validate new services for transition into production in collaboration with the Service
Owners and Project Managers. Escalates Problem Management related issues to the
relevant Service Owners.







Report Capacity Management related requirements to the Service Owners.

Provide regularly status of the operational availability and performance to the Head of
Division / Head of Sector.

Ensure that the operational environment is well documented and is responsible of the
Knowledge Base related to operations.

Take corrective action as needed. Monitor performance on a daily basis by use of
reporting and other possible means.

Organise and/or participate in meetings with users, suppliers and service providers.
The meetings will be both regular (weekly and monthly) and ad-hoc.

Be informed of any critical/important/urgent incidents occurring and direct/participate
in their resolution.

Collaborate closely with the ICT Helpdesk Manager, the RITO Manager, the service
owners and the officials of the Contract Management office. Daily collaboration with
the Operations Manager from the contractor (and other high-level Service Provider's
staff) is essential.

Moreover, s/he will be required to:

Participate in the preparation of calls for tender (for IT service contracts).

Monitor contract performance (ordering, quality of deliverables, respect of deadlines,
expenditure).

Draft Specific Contracts.

Ensure that the service contract in place is respected by all parties involved.
Participate in staff selection processes.

We look for:

We are looking for a dynamic candidate, with experience in large environments for server
management (Data Centre), in working with or managing external service providers and
infrastructure projects. S/he should also have a strong commitment to continuous service
improvement and a strong client-oriented approach.

Eligibility Criterial

In accordance with Article 98 of the Staff Regulations (SR) and in order to meet the needs of
the service candidates must:

1.

be officials of the EU Institutions, or temporary staff to whom Article 2 (e) of the
Conditions of the Employment of Other Servants of the European Union (CEOS)?
applies or staff from national diplomatic services of the Member States;

have the capacity to work in languages of CFSP and external relations necessary for
the performance of their duties. Knowledge of other EU languages would be an asset;

have at least 1 year's proven, pertinent external relations experience - for staff from
national diplomatic services this experience must have been gained from working in a
diplomatic service of one of the Member States.

Also, in order to satisfy the requirements set out in Article 12 of the CEOS, Member State
applicants must:

4.

5.

be nationals of one of the EU Member States;

Possess a level of education which corresponds to completed university studies
attested by a diploma when the normal period of university education is at least three
years.

1

All the eligibility criteria must be met on the closing date for applications to this post.

hitp://eur-lex.europa.eu/LexUriServiLexUriServ.do?uri=CONSLEG:1962R0031:20140101:EN:PDF








6. have gained at least 1 year's full time professional experience. This experience must
have been gained after obtaining the four-year diploma or after obtaining the three-
year diploma and the one year relevant professional experience.

Furthermore, in order to be eligible, EU staff members must be in one of the grades ADS to
AD12 and have the Type of post of the person "ADMINISTRATOR" (AD5-AD7) or "PRINCIPAL
ADMINISTRATOR" "(AD8-AD12), or they must be AST officials who have successfully passed
the certification procedure.

EEAS staff whose Type of Post of the Person is "Senior administrator in transition” (AD14) and
"Principal administrator in transition" (AD13) can also show their interest for this job. If
selected, she/he will be transferred in the interest of the service. This transfer in the interest
of the service will not modify the Type of Post of the Person. Transfers in the interest of the
service under Article 7 SR are only possible within the same Institution, therefore EU officials
AD13 and AD14 from other Institutions are not eligible.

EU staff members in an EU Delegation are only eligible if they are in rotation in 2015, except
in the case of career progression.

In the above paragraph, "career progression" includes AST staff members who have
successfully completed the certification procedure and who are applying for their first AD post.

Competition laureates may express their interest for this job, provided that they meet the
eligibility requirements set out at points 2 and 3 above. Their candidatures will be considered
only in the event that no suitable candidate can be found among EEAS staff, EU officials or
staff from diplomatic services of Member States. Should a competition laureate be selected for
this job, she/he will be subject to the same obligations of mobility as other EEAS staff
members.

SELECTION CRITERIA:

Candidates should:

- have ability to maintain diplomatic relations and to ensure representation and
communication in a complex, multicultural environment;

- have strong drafting, communication and analytical skills combined with sound
judgement;

-~ have knowledge of external relations, internal policies and functioning of the Union;
have knowledge of external relations, internal policies and functioning of the Union;

— have the following technical skills:

- Education and domain of expertise relevant to the job;

- Technical skills in Server technologies (Windows and/or Linux)
— Experience in at least two or more of the following domains:

- Server management;

- Data Centre services management;

- Sub-contracting/outsourcing

- Leading a team of technicians

- Drafting IT service support contracts (from a technical point of view)

- Monitoring the correct execution of Service Level Agreement;

- Monitoring the correct execution of Service Level Agreement;

Furthermore:

experience of working in a team in multi-disciplinary and multi-cultural environment;

— experience of negotiations;

would be strong assets.







TYPE AND DURATION OF CONTRACT

If the successful candidate is an EU staff member, s/he will be appointed according to Articles
29.1.(a)(i) or (ii) and 98.1 of the Staff Regulations and according to the rules on grade set out
above.

If the successful candidate is from a national diplomatic service s/he will be offered a contract
as temporary agent under Article 2(e) of the CEOS; such contracts have a maximum duration
of 4 years. The appointment will be at AD 5 level®.

In accordance with Article 6(11) of Council Decision 427/2010, each Member State shall
provide its officials who have become temporary agents in the EEAS under Article 2(e) of the
CEOS with a guarantee of immediate re-instatement at the end of the period of service to the
EEAS.

All newly engaged temporary staff members are required to complete successfully a
probationary period of 9 months.

PLACE OF EMPLOYMENT

Brussels, Belgium

SPECIFIC CONDITIONS OF EMPLOYMENT

The successful candidate will be required to undergo security vetting if (s)he does not already
hold security clearance to an appropriate level, in accordance with the relevant security
provisions.

Successful candidates will be required to act independently in the public interest and to make

a declaration of any interests which might be considered prejudicial to their independence, as
set out in the Staff Regulation and CEOS.

EQUAL OPPORTUNITIES

The External Action Service applies an equal opportunities policy.

APPLICATION AND SELECTION PROCEDURE*

Mobility is a fundamental part of EEAS human resources policies , and is required by the EEAS
Council Decision. Candidates should be aware that, accordingly, it is not generally in the

interests of the service for EEAS Staff Members to apply for jobs which are essentially the
same or similar to their current post.

The procedure will take place in three different and successive steps:

1. Application

Candidates may apply for one or more of the posts published in the context of this
20157108 -109 - 110 - HQ (AD) Publications - DL 15 September" exercise.

3 The basic salaries offered by the EU institutions are set out in Article 66 of the Staff Regulations. The current level,

set out in Regulation n° 423/2014 of the European Parliament and of the Council, can be accessed via the link
hitp://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32014R0423&from=EN

Your personal data will be processed in accordance with Regulation (EC) 45/2001, as implemented by decision of
the High Representative of the Union for Foreign Affairs and Security Policy of 8 December 2011. The privacy
statement is available on EEAS zone (http://webgate.eeas.testa.eu/eeas/eeaszone/?q=node/26247) and on the
EEAS website (http://eeas.europa.eu/data_protection/rights/index en.htm).








Before submitting their application, candidates should carefully check whether they
meet all the eligibility criteria in order to avoid automatic exclusion from the
selection procedure.

Candidates must apply through the on-line system:

https://webgate.ec.europa.eu/eapplication/index.cfm

To log on to the system, an ECAS (European Commission Authentication Service) password is
required; candidates without a password can register to get one through the afore-mentioned
link from 13 August 2015. EU staff members with a professional ECAS account should use
that account for their application. A helpdesk facility is available via the "Contact Support”
function within the on-line system.

During the on-line application procedure candidates will have to upload their CV and
motivation letter (in English or French). Candidates from the Member States will, in
addition, have to upload a copy of their passport/ID and a statement by their Ministry
for Foreign Affairs confirming their membership of a diplomatic service and the Ministry's
support for the candidate's application for this post.

All candidates will have the opportunity to follow the progress of their application through the
on-line system.

Applications may be made at any point during the period from 13 August to 15 September
2015 at 12.00 midday (Brussels time). Please note that the only way to submit an
application is using the on-line system.

As the system may experience peak activity around the deadline, candidates are strongly
advised to submit their application as early as possible. Late applications will not be
accepted.

For correspondence concerning the selection procedure, please use the following email
address:

EEAS-HQ-APPLICATIONS-AD@eeas.europa.eu

2. Pre-selection

The selection panel will make a pre-selection on the basis of the qualifications and the
professional experience described in the CV and motivation letter, and will produce a shortlist
of a limited number of eligible candidates who best meet the selection criteria for the post.

3. Selection

The candidates who have been pre-selected will be invited for an interview so that the
selection panel can evaluate them objectively and impartially on the basis of their
qualifications, professional experience and linguistic skills, as listed in the present vacancy
notice. The selection panel will recommend a shortlist of candidates for a final decision by the
relevant Appointing Authority. He/she may decide to interview the candidates on the final
shortlist before taking this decision.

It is recalled, that if the interest of the service so requires, the selection procedures can be
terminated at any stage and the post be filled by a transfer in accordance with Article 7 of the
SR.

CONTACT:

Mr Philippe RUYS

Head of Division
Philippe.ruys@eeas.europa.eu








|
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Vacancy notice 2015/109- HQ (AD)

EEAS Vacancy Notice Administrator
Administrator - Head of Sector ' Information Management'

(EU Staff Members: AD5-12/ Candidates from Member States: AD0O5)

We are:

The European External Action Service (EEAS), which supports the work of the High
Representative in defining and implementing an effective and coherent foreign policy of the
European Union. The EEAS supports her tasks of conducting the EU's Common Foreign and
Security Policy and chairing the Foreign Affairs Council. It also supports the High
Representative in her capacity of Vice President of the Commission for her responsibilities
within the Commission in the external relations field including the coordination of other
aspects of the EU’s external action. The EEAS works in close cooperation with Member States,
the Council and relevant services of the European Commission.

The main mission of EEAS ICT Division is to assist the European External Action Service and
EU’s Delegation worldwide network in achieving its strategic objectives by supporting
administrative and core business processes with modern Information and Communication
Technology tools. The unit is composed of 43 officials and more than 120 intra-muros experts
and is organized in three sections: Infrastructure, Information systems and Information
Management.

We propose:

The Division offers a job opportunity as Head of section Information Management. (S)he
will be responsible for the operations of the Document Management Office offering services for
both HQ and Delegation staff. This is a total of more than 7,500 users. (S)he will also develop,
propose for decision and implement the future EEAS Information Strategy from the business
side (not IT).

In more detai!, (s)he will:

e Manage the Document Management Office (DMO), the CAD (Centre d'administration
des documents) and the archives of the EEAS. These activities are performed by a
team of 7 persons.

e Coordinate the network of DMO's in Delegations and actively collaborate with them in
the implementation of the e-Domec policy and the roll-out of Ares in Delegations.

e« With the support of an AD official, develop a new Information Management Strategy
for the EEAS. The objective is to manage, share and retrieve the EEAS Knowledge in
an integrated system. Based on a mandate to be validated by the ICT Steering
Committee, (s)he will define the business strategy and then manage the projects in
support of this strategy.

e Provide regularly status of the DMO operations and projects to the Head of Division.

e Organise and/or participate in meetings with users and follow-up the network of
DMO's in our (140) Delegations

We look for:

We are looking for a dynamic candidate, with a high interest in Information Management.

Eligibility Criteria®

In accordance with Article 98 of the Staff Regulations (SR) and in order to meet the needs of
the service candidates must:

! All the eligibility criteria must be met on the closing date for applications to this post.







1. be officials of the EU Institutions, or temporary staff to whom Article 2 (e) of the
Conditions of the Employment of Other Servants of the European Union (CEOS)?
applies or staff from national diplomatic services of the Member States;

2. have the capacity to work in languages of CFSP and external relations necessary for
the performance of their duties. Knowledge of other EU languages would be an asset;

3. have at least 1 year's proven, pertinent external relations experience - for staff from
national diplomatic services this experience must have been gained from working in a
diplomatic service of one of the Member States.

Also, in order to satisfy the requirements set out in Article 12 of the CEOS, Member State
applicants must:

4. be nationals of one of the EU Member States;

5. Possess a level of education which corresponds to completed university studies
attested by a diploma when the normal period of university education is at least three
years.

6. have gained at least 1 year's full time professional experience. This experience must
have been gained after obtaining the four-year diploma or after obtaining the three-
year diploma and the one year relevant professional experience.

Furthermore, in order to be eligible, EU staff members must be in one of the grades AD5 to
AD12 and have the Type of post of the person "ADMINISTRATOR" (AD5-AD7) or "PRINCIPAL
ADMINISTRATOR" "(AD8-AD12), or they must be AST officials who have successfully passed
the certification procedure.

EEAS staff whose Type of Post of the Person is "Senior administrator in transition” (AD14) and
"Principal administrator in transition" (AD13) can also show their interest for this job. If
selected, she/he will be transferred in the interest of the service. This transfer in the interest
of the service will not modify the Type of Post of the Person. Transfers in the interest of the
service under Article 7 SR are only possible within the same Institution, therefore EU officials
AD13 and AD14 from other Institutions are not eligible.

EU staff members in an EU Delegation are only eligible if they are in rotation in 2015, except
in the case of career progression.

In the above paragraph, "career progression” includes AST staff members who have
successfully completed the certification procedure and who are applying for their first AD post.

Competition laureates may express their interest for this job, provided that they meet the
eligibility requirements set out at points 2 and 3 above. Their candidatures will be considered
only in the event that no suitable candidate can be found among EEAS staff, EU officials or
staff from diplomatic services of Member States. Should a competition laureate be selected for
this job, she/he will be subject to the same obligations of mobility as other EEAS staff
members.

SELECTION CRITERIA:

Candidates should:

- have ability to maintain diplomatic relations and to ensure representation and
communication in a complex, multicultural environment;

- have strong drafting, communication and analytical skills combined with sound
judgement;

- have knowledge of external relations, internal policies and functioning of the Union;

- have ability to communicate in spoken and written English (C1 level) or French (B2 level).

~

http://eur-lex.europa.eu/LexUriServ/iLexUriServ.do?uri=CONSLEG:1962R0031:20140101:EN:PDF








—  soft skills required for the job (e.g. communication skills, etc.).
—~  have the following technical skills:

- education and/or domain of expertise relevant to the job;

Furthermore:

experience of working in an Embassy, a Delegation (or equivalent in an international
organisation);

experience of working in a team in multi-disciplinary and multi-cultural environment;
-~ experience of negotiations
— Experience in Information Management projects

Preferably experience in Collaborative platforms and/or Knowledge Management tools

would be strong assets.

TYPE AND DURATION OF CONTRACT

If the successful candidate is an EU staff member, s/he will be appointed according to Articles
29.1.(a)(i) or (ii) and 98.1 of the Staff Regulations and according to the rules on grade set out
above.

If the successful candidate is from a national diplomatic service s/he will be offered a contract
as temporary agent under Article 2(e) of the CEOS; such contracts have a maximum duration
of 4 years. The appointment will be at AD 5 level®.

In accordance with Article 6(11) of Council Decision 427/2010, each Member State shall
provide its officials who have become temporary agents in the EEAS under Article 2(e) of the
CEOS with a guarantee of immediate re-instatement at the end of the period of service to the
EEAS.

All newly engaged temporary staff members are required to complete successfully a
probationary period of 9 months.

PLACE OF EMPLOYMENT

Brussels, Belgium

SPECIFIC CONDITIONS OF EMPLOYMENT

The successful candidate will be required to undergo security vetting if (s)he does not already
hold security clearance to an appropriate level, in accordance with the relevant security
provisions.

Successful candidates will be required to act independently in the public interest and to make
a declaration of any interests which might be considered prejudicial to their independence, as
set out in the Staff Requlation and CEOS.

EQUAL OPPORTUNITIES

The External Action Service applies an equal opportunities policy.

3 The basic salaries offered by the EU institutions are set out in Article 66 of the Staff Regulations. The current level,

set out in Regulation n° 423/2014 of the European Parliament and of the Council, can be accessed via the link
http://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32014R0423&from=EN








APPLICATION AND SELECTION PROCEDURE*
Mobility is a fundamental part of EEAS human resources policies , and is required by the EEAS
Council Decision. Candidates should be aware that, accordingly, it is not generally in the

interests of the service for EEAS Staff Members to apply for jobs which are essentially the
same or similar to their current post.

The procedure will take place in three different and successive steps:

1. Application

Candidates may apply for one or more of the posts published in the context of this
"2015/108 -109 - 110 - HQ (AD) Publications - DL 15 September" exercise.

Before submitting their application, candidates should carefully check whether they
meet all the eligibility criteria in order to avoid automatic exclusion from the
selection procedure.

Candidates must apply through the on-line system:

https://webgate.ec.europa.eu/eapplication/index.cfm

To log on to the system, an ECAS (European Commission Authentication Service) password is
required; candidates without a password can register to get one through the afore-mentioned
link from 13 August 2015. EU staff members with a professional ECAS account should use
that account for their application. A helpdesk facility is available via the "Contact Support"
function within the on-line system.

During the on-line application procedure candidates will have to upload their CV and
motivation letter (in English or French). Candidates from the Member States will, in
addition, have to upload a copy of their passport/ID and a statement by their Ministry
for Foreign Affairs confirming their membership of a diplomatic service and the Ministry's
support for the candidate's application for this post.

All candidates will have the opportunity to follow the progress of their application through the
on-line system.

Applications may be made at any point during the period from 13 August to 15 September
2015 at 12.00 midday (Brussels time). Please note that the only way to submit an
application is using the on-line system.

As the system may experience peak activity around the deadline, candidates are strongly
advised to submit their application as early as possible. Late applications will not be
accepted.

For correspondence concerning the selection procedure, please use the following email
address:

EEAS-HQ-APPLICATIONS-AD@eeas.europa.eu

2. Pre-selection

The selection panel will make a pre-selection on the basis of the qualifications and the
professional experience described in the CV and motivation letter, and will produce a shortlist
of a limited number of eligible candidates who best meet the selection criteria for the post.

Your personal data will be processed in accordance with Regulation (EC) 45/2001, as implemented by decision of
the High Representative of the Union for Foreign Affairs and Security Policy of 8 December 2011. The privacy

statement is available on EEAS zone (hitp://webgate.eeas.testa.eu/eeas/eeaszone/?q=node/26247) and on the
EEAS website (http://eeas.europa.eu/data protection/rights/index en.htm).








3. Selection

The candidates who have been pre-selected will be invited for an interview so that the
selection panel can evaluate them objectively and impartially on the basis of their
qualifications, professional experience and linguistic skills, as listed in the present vacancy
notice. The selection panel will recommend a shortlist of candidates for a final decision by the
relevant Appointing Authority. He/she may decide to interview the candidates on the final
shortlist before taking this decision.

It is recalled, that if the interest of the service so requires, the selection procedures can be
terminated at any stage and the post be filled by a transfer in accordance with Article 7 of the
SR.

CONTACT:
Mr Philippe RUYS
Head of Division

Philippe.ruys@eeas.europa.eu
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Vacancy notice 2015/110- HQ (AD)

EEAS Vacancy Notice Administrator

Administrator - Geographical Desk Officer for Field Security Operations

(EU Staff Members: AD5-12/ Candidates from Member States: AD07)

Job n. 152655

We are:

The European External Action Service (EEAS), which supports the work of the High
Representative in defining and implementing an effective and coherent EU foreign policy. The
EEAS supports her tasks of conducting the EU's Common Foreign and Security Policy and
chairing the Foreign Affairs Council. It also supports the High Representative in her capacity
as Vice President of the Commission with regard to her responsibilities within the Commission
in the external relations field including the coordination of other aspects of the EU’s external
action. The EEAS works in close cooperation with Member States, the Council and relevant
services of the European Commission.

The Field Security Division is a dynamic team, responsible for providing security services to
140 Delegations world-wide, enabling the work of the EEAS and fulfilling its security duty of
care to staff and eligible dependents. Operations is one of three teams within the Field
Security Division (the others are Resources and Strategy) providing the link between HQ and
field operations including the RSO network. The Geographical Desk Officer post is demanding
and rewarding, working closely with Delegations and many departments within the HQ.

We propose:

The selected candidate will be reporting to the Head of Field Security Operations and will be
responsible for:

e Serving as the "entry point" within EEAS on field security - assessment, endorsement and
follow up on RSO-Reports, contract management (including evaluation of tender
specifications), security-related advice on the logistical organisation of EU Delegations,
advice on EEAS staff travel.

e Responding to incidents or crises affecting staff and Delegations and ensuring an efficient
communication flow between stakeholders and keeping the Head of Operations informed
of any security-related issues.

e« Monitoring, and administrative following up of RSO mission budgets as well as collating all
briefing papers and related materials including analysis of data and statistics concerning
security programs abroad for the Head of Operations.

e Organising contacts with outside organisations as well as participating in the
communication of procedures and standards for security.

o Participating in meetings pertinent to their geographical area on the security of EEAS staff
travelling and EU Delegations, and reporting any risk to the Head of Operations.

e Reviewing the quality of the security measures in the various EU Delegations in his/her
geographical area of responsibility.

e Co-operating with Commission services in organising meetings, working visits, etc. in
order to ensure a coordinated policy approach.

e Ensuring that EEAS security programmes at EU Delegations abroad are responsive,
effective, and conform to Division policy, regulations and procedures.

e Contributing to the security training / awareness briefings; and

e Preparing briefings and reports on the security situation prior to the deployment of EEAS
staff to Delegations.







The selected candidate will replace the Head of Field Security Operations during his absences.

The post involves possible travel to high risk countries.

We look for:

Eligibility Criteria®

In accordance with Article 98 of the Staff Regulations (SR) and in order to meet the needs of
the service candidates must:

1. be officials of the EU Institutions, or temporary staff to whom Article 2 (e) of the
Conditions of the Employment of Other Servants of the European Union (CEOS)?
applies or staff from national diplomatic services of the Member States;

2. have the capacity to work in languages of CFSP and external relations necessary for
the performance of their duties. Knowledge of other EU languages would be an asset;

3. have at least 1 year's proven, pertinent external relations experience - for staff from
national diplomatic services this experience must have been gained from working in a
diplomatic service of one of the Member States.

Also, in order to satisfy the requirements set out in Article 12 of the CEOS, Member State
applicants must:

4. be nationals of one of the EU Member States;

5. Possess a level of education which corresponds to completed university studies
attested by a diploma when the normal period of university education is at least three
years.

6. have gained at least 6 years' full time professional experience. This experience must
have been gained after obtaining the four-year diploma or after obtaining the three-
year diploma and the one year relevant professional experience.

Furthermore, in order to be eligible, EU staff members must be in one of the grades AD5 to
AD12 and have the Type of post of the person "ADMINISTRATOR" (AD5-AD7) or "PRINCIPAL
ADMINISTRATOR" "(AD8-AD12), or they must be AST officials who have successfully passed
the certification procedure.

EEAS staff whose Type of Post of the Person is "Senior administrator in transition" (AD14) and
"Principal administrator in transition" (AD13) can also show their interest for this job. If
selected, she/he will be transferred in the interest of the service. This transfer in the interest
of the service will not modify the Type of Post of the Person. Transfers in the interest of the
service under Article 7 SR are only possible within the same Institution, therefore EU officials
AD13 and AD14 from other Institutions are not eligible.

EU staff members in an EU Delegation are only eligible if they are in rotation in 2015, except
in the case of career progression.

In the above paragraph, "career progression” includes AST staff members who have
successfully completed the certification procedure and who are applying for their first AD post.

Competition laureates may express their interest for this job, provided that they meet the
eligibility requirements set out at points 2 and 3 above. Their candidatures will be considered
only in the event that no suitable candidate can be found among EEAS staff, EU officials or

! All the eligibility criteria must be met on the closing date for applications to this post.

2 http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CONSLEG:1962R0031:20140101:EN:PDF








staff from diplomatic services of Member States. Should a competition laureate be selected for
this job, she/he will be subject to the same obligations of mobility as other EEAS staff
members.

SELECTION CRITERIA:

Candidates should:

- have ability to maintain diplomatic relations and to ensure representation and
communication in a complex, multicultural environment;

-~ have capacity to create constructive working relations in the field of external relations with
national authorities, international organisations and EU Member States;

—~ have strong drafting, communication and analytical skills combined with sound
judgement;

- have knowledge of external relations, internal policies and functioning of the Union;
— have sound knowledge of the principles of security risk management;

have a specialised qualification in security and/or have at least five years' recent
professional experience of management in security

Furthermore:
experience of working in an Embassy, a Delegation (or equivalent in an international
organisation);

— experience of working in a team in multi-disciplinary and multi-cultural environment;

~ experience of negotiations,

— experience in crisis management,

- experience of the provision of security services internationally, and

—~ good knowledge of Spanish language

would be strong assets.

TYPE AND DURATION OF CONTRACT

If the successful candidate is an EU staff member, s/he will be appointed according to Articles
29.1.(a)(i) or (ii) and 98.1 of the Staff Regulations and according to the rules on grade set out
above.

If the successful candidate is from a national diplomatic service s/he will be offered a contract
as temporary agent under Article 2(e) of the CEOS; such contracts have a maximum duration
of 4 years. The appointment will be at AD 7 level®.

In accordance with Article 6(11) of Council Decision 427/2010, each Member State shall
provide its officials who have become temporary agents in the EEAS under Article 2(e) of the
CEOS with a guarantee of immediate re-instatement at the end of the period of service to the
EEAS.

All newly engaged temporary staff members are required to complete successfully a
probationary period of 9 months.

PLACE OF EMPLOYMENT

Brussels, Belgium

*  The basic salaries offered by the EU institutions are set out in Article 66 of the Staff Regulations. The current level,

set out in Regulation n® 423/2014 of the European Parliament and of the Council, can be accessed via the link
http://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32014R0423&from=EN








SPECIFIC CONDITIONS OF EMPLOYMENT

The successful candidate will be required to undergo security vetting if (s)he does not already
hold security clearance to an appropriate level, in accordance with the relevant security
provisions.

Successful candidates will be required to act independently in the public interest and to make
a declaration of any interests which might be considered prejudicial to their independence, as
set out in the Staff Regulation and CEOS.

EQUAL OPPORTUNITIES

The External Action Service applies an equal opportunities policy.

APPLICATION AND SELECTION PROCEDURE*

Mobility is a fundamental part of EEAS human resources policies , and is required by the EEAS
Council Decision. Candidates should be aware that, accordingly, it is not generally in the
interests of the service for EEAS Staff Members to apply for jobs which are essentially the
same or similar to their current post.

The procedure will take place in three different and successive steps:

1. Application

Candidates may apply for one or more of the posts published in the context of this
"2015/108 -109 - 110 - HQ (AD) Publications - DL 15 September"” exercise"..

Before submitting their application, candidates should carefully check whether they
meet all the eligibility criteria in order to avoid automatic exclusion from the
selection procedure.

Candidates must apply through the on-line system:
https://webgate.ec.europa.eu/eapplication/index.cfm

To log on to the system, an ECAS (European Commission Authentication Service) password is
required; candidates without a password can register to get one through the afore-mentioned
link from 13 August 2015. EU staff members with a professional ECAS account should use
that account for their application. A helpdesk facility is available via the "Contact Support”
function within the on-line system.

During the on-line application procedure candidates will have to upload their CV and
motivation letter (in English or French). Candidates from the Member States will, in
addition, have to upload a copy of their passport/ID and a statement by their Ministry
for Foreign Affairs confirming their membership of a diplomatic service and the Ministry's
support for the candidate's application for this post.

All candidates will have the opportunity to follow the progress of their application through the
on-line system.

Applications may be made at any point during the period from 13 August to 15 September
2015 at 12.00 midday (Brussels time). Please note that the only way to submit an
application is using the on-line system.

Your personal data will be processed in accordance with Regulation (EC) 45/2001, as implemented by decision of
the High Representative of the Union for Foreign Affairs and Security Policy of 8 December 2011. The privacy
statement is available on EEAS zone (http://webgate.eeas testa.eu/eeas/eeaszone/?q=node/26247) and on the
EEAS website (http://eeas.europa.eu/data protection/rights/index en.htm).








As the system may experience peak activity around the deadline, candidates are strongly
advised to submit their application as early as possible. Late applications will not be
accepted.

For correspondence concerning the selection procedure, please use the following email
address:

EEAS-HQO-APPLICATIONS-AD@eeas.europa.eu

2. Pre-selection

The selection panel will make a pre-selection on the basis of the qualifications and the
professional experience described in the CV and motivation letter, and will produce a shortlist
of a limited number of eligible candidates who best meet the selection criteria for the post.

3. Selection

The candidates who have been pre-selected will be invited for an interview so that the
selection panel can evaluate them objectively and impartially on the basis of their
qualifications, professional experience and linguistic skills, as listed in the present vacancy
notice. The selection panel will recommend a shortlist of candidates for a final decision by the
relevant Appointing Authority. He/she may decide to interview the candidates on the final
shortlist before taking this decision.

It is recalled, that if the interest of the service so requires, the selection procedures can be
terminated at any stage and the post be filled by a transfer in accordance with Article 7 of the
SR.

CONTACT:

Mr Ignacio Solé
Tel: +32 (0) 2 584 7507
Email: Ignacio.sole-andres @eeas.europa.eu
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